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特集Ⅰ：わが国における近年の人口移動の実態―第６回人口移動調査の結果より―（その１）

TheImpactofLong-DistanceFamilyMigrationon
MarriedWomen'sEmploymentStatusinJapan

YoshimiCHITOSE

Ⅰ.Introduction

Pastempiricalevidenceclearlyindicatesthatfamilymigrationweakenswomen'slabormarket

statusintwo-earnerhouseholds,andthatwomendisproportionatelycontinuetobearthecostsof

familymigration(Boyle,FengandGayle2009;Boyleetal.2001;Cookeetal.2009;Jacobsenand

Levin1997;Lichter1983;Maxwell1988;Smits1999).Womenarelikelytoexperiencelower

income(Cookeetal.2009;JacobsonandLevin1997;LeClereandMcLaughlin1997;Lichter

1983;Smits2001),shorterhoursorweeksworked(CookeandBailey1999;LeClereand

McLaughlin1997),loweroccupationalstatus(Chattopadlhyay1997),underemploymentor

unemployment(BaileyandCooke1998;Boyleetal.2001;Chattopadhyay1997;Chitose2006;

Cooke2001;Lichter1982;Shihadeh1991;Smits1999),andevenanexitfromthelaborforce

(Boyleetal.2003;ClarkandHuang2006;Cooke2001;LeClereandMcLaughlin1997),while

familymigrationisusuallyassociatedwithpositiveearningsgrowthformen.

Muchofthepastworkontherelationshipbetweenfamilymigrationandwomen'slabormarket

statusisdominatedbythehumancapitalperspective(Mincer1978;Sandell1977).Inrecentyears,

researchershavestartedtoquestionthegender-neutralityassumptionofthehumancapital
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UsingthedatafromtheSixthNationalSurveyonMigrationconductedin2006,Ianalyzed:(1)whether

familymigrationhasmadeadisruptiveimpactonmarriedwomen'semploymentstatus,and(2)whetherthe

gender-roleperspectiveexplainstherelationshipintheJapanesecontext.Theresultsaresurprisingly

consistentwiththestudiesintheUnitedStatesandGreatBritain.Theanalysesindicatedthatboth

long-distanceandshort-distancefamilymigrationexertdisruptivelong-lastingeffectsonfull-time

employmentofmarriedwomen.Thenegativeeffectoffamilymigrationismuchstrongerforlong-distance

migrationwhichisconsistentwiththepastresearch.Inaddition,theanalysesshowthattheeffectof

long-distancemigrationissignificantforpart-timeemploymentalso,thoughtheeffectisattenuatedanddoes

notlastaslong.Theanalysesalsoindicatedthatwiveswhomigratedtofollowaspousewhosereasonof

migrationisemployment-relatedareleastlikelytoworkfull-timerelativetowiveswhosespouseindicated

otherreasons.Sincewomenplayingasubsidiaryroleinfamilymigrationdecisionareassumedtoholdmore

traditionalgender-rolebeliefs,theresultisconsideredtosupportthegender-roleperspective.



perspective(BielbyandBielby1992;Shihadeh1991),andtoarguethattheperspectivedoesnot

accountforthegenderbiasedresultsofpost-migrationeconomicstatusesofdual-earnercouples.

Consequently,morerecentstudieshavestartedtofocusonthegender-roleperspectivein

explainingtherelationshipbetweenfamilymigrationandwomen'slabormarketoutcome(Bielby

andBielby1991;BoyleandHalfacree1999;Cooke2001;ShaumanandNoonan2007;Shihadeh

1991).

Inthispaper,Iprovideadditionalsupportofthegender-roleperspectivebyexaminingthe

impactoffamilymigrationonmarriedwomen'semploymentstatusinthecontextofJapan.I

analyzewhethermarriedwomenexperiencenegativeemploymentconsequencesafterfamily

migration,andifso,whetherthegender-roleperspectiveexplainstheresult.TheJapanesedata

providesanexcellentopportunitytoevaluatethegender-roleperspectiveintherelationship

betweenfamilymigrationandmarriedwomen'semploymentstatusfortworeasons.First,Japanis

oneoftheleastgender-egalitariansocietiesamongindustrializedcountries(TsuyaandMason

1995).Internationalsurveyshaveshownthattraditionalgender-roleattitudesremainrelatively

stronginJapan(forexample,seeCabinetOffice2004).Becausetraditionalgender-roleattitudes

remainstrongerinJapanthaninotherwesternindustrializedcountries,itisworthexamining

whethertheperspectiveaccountsforthesituationinJapan.

Second,therelationshipbetweenfamilymigrationandwomen'seconomicstatusisaresearch

areathatdeservesmorescholarlyattentionamongmigrationstudiesinJapan.Theresearchinthis

fieldhasbeenlargelyneglectedexceptforafewstudies(Chitose2006;Miyoshi2009).InJapan,

itiswellunderstoodthatchildbearingisthebiggestchallengeformarriedwomentocontinuetheir

labormarketactivities(NIPSSR2007;Yu2005).Althoughtheimpactoffamilymigrationhasnot

becomeacenterofscholarlyattention,thereisevidencethatfamilymigrationmaybeplayingan

importantroleindeterminingthelabormarketactivitiesofmarriedwomen.Accordingtothe

surveyconductedbytheJapanInstituteofLabour(JIL),nearly70percentofwomenwhoexited

thelabormarketaftermarriageorchildbirthciteddifficultiesincombiningworkandchildcareas

thereasonforleavingthelabormarket(JIL1998).Inthesamesurvey,nearly40percentofwomen

whograduatedfromuniversitycitedthehusband'sjobtransferasthereasonforleavingthelabor

market.Anexaminationoftheimpactoftherelationshipbetweenfamilymigrationandwomen's

economicstatusintheJapanesecontextprovidesanexcellentopportunitytotestthegeneralityof

thepastfindings.

Ⅱ.TheoreticalPerspectivesandEmpiricalEvidence

Economicoutcomeoffamilymigrationforwomenemergedasaresearchagendaoncemarried

women'slaborforceparticipationbegantoincrease(Lichter1982).Withrespecttoindividual

migration,thehumancapitalmodelofmigrationisadominanttheoreticalperspectivesince

―22―



regardlessofsex,individualsappeartomigrateinordertomaximizehis/herutility(Mincer1978;

Sandell1977).Earlierresearchinthe1970sfoundthattraditionalfamilies(wherethehusbandis

thebreadwinner)aremoremobileandaremorelikelytomakelongerdistancemovesthan

dual-earnerfamilies(DuncanandPerrucci1976;Long1974).Thesestudiesalsoindicatedthatin

thecaseofdual-earnerfamilies,long-distancefamilymigrationdisruptswives'continued

participationinemployment(DuncanandPerucci1976;Long1974;Sandell1977).

Mincer(1978)proposedthefamilymigrationtheoreticalperspectivewhichisbasicallythe

extensionoftheneoclassicalhumancapitalmodelofindividualmigration(Sjaastad1962).Taking

familyasaunit,themodelassumesthatafamilymaximizesnetbenefitsaccruedtothewhole

family.Familymigrationtakesplaceiftheexpectednetincomegainsofafamilyaftermigration

exceedthelossesofthefamily.Themodelsuggeststhatfordual-earnercouples,wivesaremore

likelytoweakentheirlabormarketpositionwhilethehusbandsstrengthentheireconomicstatuses.

Often,migrationofhusbandsisassociatedwithoffersforpayraise,betterpayingnewjobsor

higherpositions.Forworkingwives,itisextremelyunlikelytogethigherpayingjobsatthenew

destinationatthesametimingasthehusband.Thus,giventhegendergapinearnings,itisusually

thewifewhoisa"tiedmigrant"(Sandell1977).

Morerecentstudies,however,begantoquestionthevalidityofthehumancapitalperspective.

Althoughtheperspectiveisgender-neutral,empiricalresultsconsistentlysuggestedthatwives'

careersaresacrificedonbehalfofhusbands'jobadvancement.Forexample,somestudiesrevealed

thathusbands'humancapitalandjobattributesledtoimprovedpost-migrationeconomicstatusfor

husbandsbutthesamecannotbesaidregardingtheirwives(DuncanandPerucci1976;Lichter

1982,1983;Shihadeh1991).Boyle,CookeandBailey(1999)showedthatevenincaseswhenthe

womenhadahigheroccupationalstatusthantheirhusbands,womenaremorelikelytobe

unemployedoreconomicallyinactiveafterthemove.

Giventheseresults,familymigrationstudiesinthe1990shaveshifteditsfocusmoreonthe

gender-roleperspective.Thisperspectiveemphasizesgender-rolesthatmenandwomenare

socializedtoacceptintheirsociety(BielbyandBielby1992;Shihadeh1991).Typically,traditional

socialnormsexpectwivestotakecareofchildrenandhouseholdswhilehusbandsareresponsible

fortheeconomicaspectsofhouseholds.Thisimpliesthatwomenareassumedtoplacefamilyfirst

andpersonalgoalssecondwhiletheoppositeappliesformen.Thisisnottostatethatwomenlack

powerindecisionmakingineverysphereofdailylife.Womenareexpectedtomakeimportant

decisionsespeciallywhenchildrenandhouseholdmattersareconcerned.Ontheotherhand,men

havepowerinmakingdecisionsregardinglabormarketactivitiesandeconomicaspectsofthe

family.Becauselong-distancefamilymigrationisoftenassociatedwiththeeconomicimprovement

ofahouseholdasawhole,familymigrationismorelikelytobeassociatedwithpersonalgainsfor

husbandswhileitisassociatedwithpersonallossforworkingwives.

BielbyandBielby(1992)demonstratedthatahusbandholdingtraditionalgender-rolebeliefs
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tendtogivelittleconsiderationtothedisruptionofhiswife'semploymentwhenevaluatinga

potentialjobopportunityinnewlocation.Thisattitudepersistsevenwhenthelevelofwife's

earningsissubstantial.Awomanholdingtraditionalgender-rolebeliefs,ontheotherhand,tends

tosacrificejobadvancementifshehastoaskherhusbandtoleaveawellpayingjob.Shihadeh

(1991)alsodemonstratedthepossibilitythatgender-rolebeliefsshapethefamilymigration

decisions.Accordingtohisstudy,themostpowerfuldeterminantofobtainingpost-migration

employmentformarriedwomenwasnotwomen'sdemographicorsocioeconomiccharacteristics,

butwhethersheplayedasubsidiaryroleinadecisiontomove.Thechancesofpost-migration

employmentsubstantiallydecreasedforthosewomenwhodeferredtotheirhusbandsinthereasons

tomove,orthoseholdingtraditionalgender-rolebeliefs(Shihadeh1991).

Thenumberofstudiesinthisareaacceleratedfromthelatterhalfofthe1990sandsodidthe

new empiricalfindings.Boyleandhisassociates(2001;2003)conductedacross-national

comparativestudybetweenGreatBritainandtheUnitedStatesandfoundthatthedisruptiveeffects

offamilymigrationonwomenareconsistentlyobservedforbothcountries.ResearchbyClarkand

Huang(2006)alsoconfirmedthatthedisruptiveeffectsdoexistinbothGreatBritainandthe

UnitedStatesbuttheeffectisshort-lived,particularlyforthelatter.Otherresearchsuchasthe

studythatconsideredthedistancemoved(ClarkandWithers2002;Smits1999),thewomen's

motherhoodstatus(Cooke2001),theuseofmigrationreasonsratherthanarbitrarydistancecut-off

(Boyle,FengandGayle2009),andthestructuralexplanationsofsexsegregatedlabormarkets

(ShaumanandNoonan2007),allbroadlyconfirmedthepastgeneralfindingsthatareconsistent

withthegender-roleperspectives.

Fourhypothesesontherelationshipbetweenfamilymigrationandwomen'semploymentstatus

areexamined.Thefirsthypothesisisthatfamilymigrationhasadisruptiveimpactonwomen's

employmentstatus.Thenegativerelationshipisexpectedbasedonthevastamountofempirical

evidenceindicatedearlier.Thesecondhypothesisisthatthelongerthedistanceoffamily

migration,thestrongerthenegativeimpactoffamilymigrationforwomen'semploymentstatus.

Long-distancefamilymigrationtendstotakeplacewhenadvancementinthehusband's

employmentstatusisexpected.Insuchcases,wivescareersoremploymentconsiderationsare

likelytobeplacedafterthatoftheirhusbands.Longerdistancefamilymigrationisalsodisruptive

forwomen'sfull-timeemploymentsinceitisverydifficultformarriedwomenwithchildrentofind

anewjobinanewlocationunlessshehasspecialskills.Thethirdhypothesisisthatwomen's

humancapitalhasapositiveeffectonwomen'semploymentstatusasthehumancapitalperspective

suggests.Thefourthhypothesisisthatwomenholdingtraditionalgender-rolebeliefsaremore

likelytoweakentheirlabormarketstatus.Thishypothesisisdrawnfrom thegender-role

perspectiveandexamineswhetherthegender-roleattitudesexplainthefamilymigrationoutcome

ofwomen.Sincetraditionalgender-rolebeliefsexpecthusbandstotakecareofeconomicaspectof

thefamily,Iexpectthatwivesareparticularlymorelikelytobe"tiedmigrants"ifhusbands
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migratedforemployment-relatedreasonsandwivesfollowed.

Ⅲ.DataandMethods

1.Data

Iusethedatafromthe6thNationalSurveyonMigration(NSM6).TheNSM6isoneofaseries

ofannualpopulationandsocialsecuritysurveysconductedbytheNationalInstituteofPopulation

andSocialSecurityResearch(NIPSSR).Theannualsurveysincludefivedifferentkindsofnational

levelsurveys:theNationalFertilitySurvey,theNationalSurveyonMigration,theNationalSurvey

onFamily,theNationalSurveyonHouseholdChanges,andtheSurveyonSocialSecurityand

People'sLife.TheNIPSSRconductsoneofthenationalsurveysannuallyandconsequently,each

surveybasicallytakesplaceeveryfiveyears.

ThesampleoftheNSM6consistsofallthehouseholdsinrandomlyselected300census

tracts1).Theprimaryrespondentsarehouseholdheadsintheselectedhousehold.TheNSMhasbeen

conductedfivetimesinthepast2)andthesixthwasconductedasofJuly1st,2006.Outof16,997

targetedhouseholds,14,062questionnairesweredistributedand12,575questionnaireswere

collectedbyenumerators.Ofthese,12,262questionnairesturnedouttobevalidwitharesponse

rateof72.1percent(NIPSSR2009).

TheNSM6containsbasicdemographiccharacteristicsaswellasimportantmigrationrelated

informationforallhouseholdmembers.Thelatterincludesalistofpastresidenceatthetimeof

majorlifeeventssuchasthetimeofbirth,graduationfromjuniorhighschool,graduationfromthe

lastschoolthatarespondentwasenrolled,rightbeforethefirstmarriage,rightafterthefirst

marriage,andwhenthefirstchildenteredelementaryschool.Theagesthatarespondent

experiencedeacheventarealsorecorded3).Inaddition,theresidencefiveyearsbeforethesurvey

andoneyearbeforethesurveyarealsoincluded.

OneoftheadvantagesofusingtheNSM6dataisthatitcontainssomevaluableinformation

regardingthemostrecentmigrationforallhouseholdmembers.Thedatacontainsinformationas

towhetherarespondenthasevermoved,andifyes,theninformationontheyearandmonthofthe

mostrecentmigrationthattookplace,theplaceofpreviousresidence4),andthereasonforthemove

isincluded.Byutilizingtheinformation,itispossibletodeterminewhetherhusbandsandwives

movedtogether,fromwheretowhere,andforwhatreasonandwhen.Moreover,theavailability

ofmigrationreasoninformationenablesmetodistinguishtheaimoffamilymigrationandtotest

―25―

1)Theserandomlyselected300tractsareapartof1,056censustractsselectedfortheComprehensiveSurveyonLiving

ConditionsofthePeopleonHealthandWelfare2006conductedbytheMinistryofHealth,LabourandWelfare.

2)Sofar,theNSMhasbeenconductedin1976,1986,1991,1996and2001.

3)Alltheagesattherespectiveeventareincludedexceptforthetimerightaftermarriage.

4)Thepreviousresidencequestionasksarespondenttochooseonefromthefollowing5categories:(1)sameresidence

asnow,(2)withinthesameward/city,(3)withinthesameprefecture,(4)anotherprefecture,and(5)abroad.



hypothesesdrawnfromthegender-roleperspective.

Irestrictedtheanalysestomarriedwomenlivinginnuclear-familyhouseholdstogetherwithher

husband,aged18to59.Foreachwomaninthedata,herhusband'sdemographicandmigration

relatedinformationisappended.Inordertotakeadvantageoftheinformationonmigrationreasons

availableonlyforthemostrecentmigration,Ifocusonthemostrecentfamilymigration.Thus,in

thisanalysis,familymigrationisdefinedasthemostrecentmovetakentogetherbyacouplefrom

thesameorigintothesamedestinationinthesameyearandthemonth.Ifthejointmoveis

confinedwithintheprefecture,thenthemoveisdefinedasashort-distancefamilymigration.Ifthe

movecrossestheprefecturalline,thenthemoveisdefinedasalong-distancefamilymigration.I

assumethatmovestakenwithinaprefecturearemorelikelytoberesidentiallymotivatedwhile

movescrossingprefecturallinesaremorelikelytobecompletespatialdisplacementfromthe

origin.Excludingthoseobservationswithoutthenecessaryinformationaswillbeexplainedbelow,

thefinaldatasetcontains2,562women.

Beforeproceedingtotheanalysis,itisimportanttowarnofthepossiblesampleselectionbias

intherelationshipbetweenfamilymigrationandwomen'semploymentstatus.Itiswellknownthat

migrantsareaselectsampleandaredifferentfromnonmigrantsinmanyways(ClarkandWithers

2002).Inspecific,migrantstendtobethosewhoexpecttobenefitfrommovingandnonmigrants

tendtobethosewhoexpecttobenefitfromstaying.Inthefamilymigrationcontext,womenwho

expecttobenefitfromstayingmaychoosetoremainintheorigininordertopursuetheircareer.

Professionaldual-careercouplesmaymoveinadifferenttimingormayevenchoosetolive

separately,oftenreferredtoasacommutermarriageinliterature(Miyoshi2009).UnliketheUnited

States,however,commutermarriageinJapanisprobablymorecommonamonghomemakersrather

thanprofessionals.Atypicalcaseisthathusbandsmigratealoneduetojobtransferwhilewives

andchildrenchoosetostaymostlybecauseofschoolingorhousingreasons.Still,itisimportant

tobearinmindofthepossibilitythatprofessionalwomenmaybesystematicallydroppedoutofthe

sampleofwomenmovingtogetherwithhusbands.

2.Variables

Theanalysesproceedintwostages.Atthefirststage,Iestimatewomen'semploymentstatus

usingmultinominallogisticregressionmodelstoassesstheimpactoffamilymigrationonmarried

women'semploymentstatus.Inthesecondstage,Iexaminetheimpactofmigrationreasonson

women'semploymentstatusrestrictingthesampletomoversalone.

Informationconcerningthemostrecentmigrationhasitsownuniquefeatures.Becausethereis

notemporalrestriction,thetimingofthemostrecentmigrationrangesfromthemovethattook

placeseveraldecadesagotothosethattookplacerightbeforethesurvey.Becausethetime

dimensionofthemostrecentmigrationwidelyvaries,Irestrictedtheanalysistothefamily

migrationthattookplacewithinthepast5yearsand10years,respectively.Inaddition,amodel
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withouttimerestrictionisalsotested.Byintroducingthetimerestriction,Iamcomparingwomen

whomigratedwithhusbandswithinthegiventimerangetotheircounterpartswhomigratedbefore

thegiventimerangeandthosewhohavenevermovedaftermarriage.Thelattergroupalso

includesacouplewhomovedseparatelyatdifferenttiming.

Thedependentvariableindicateswomen'semploymentstatusatthetimeofthesurveyinthree

categories:(1)infull-timeemployment,(2)inpart-timeemployment,and(3)non-employed.The

keyindependentvariableinthefirstanalysisiswhetherwomenhasexperiencedfamilymigration.

Iclassifiedfamilymigrationintotwocategories:(1)long-distancemigrationwhichcrossedthe

prefecturallineand(2)short-distancemigrationwhichisconfinedwithinaprefecture.

Consequently,themodelcomparesthreegroupsofwomen:(1)nonmigrants,(2)familymigrants

whomovedshort-distancewithinagiventimerange,and(3)familymigrantswhomoved

long-distancewithinagiventimerange.

Asetofhumancapital,householdandcontextualvariablesthatareexpectedtoinfluence

women'semploymentstatusareincludedasindependentvariables.Women'shumancapital

characteristicsareincludedasageandeducation.Paststudiesalsosuggesttheimportanceof

women'spastemploymentexperience.Thesestudiestypicallyusepaneldataandincorporate

women'semploymentstatusintheyearbeforethemove(BaileyandCooke1998;ClarkandHuang

2006;Cookeetal.2009).Becauseofthedatalimitation,women'semploymentstatusintheyear

beforethemoveisnotavailableforthisanalysis.Instead,Iusewomen'semploymentstatus

(whethersheworkedfull-timeornot)immediatelyafterhergraduationfromthelastschoolshe

wasenrolledin.

Householdvariablesincludethehusband'seducation(Yu2005),ownershipofhousing(Boyleet

al.2001;Lichter1982),thelifecoursestageofafamilyasmeasuredbytheageoftheyoungest

child(Boyle,FengandGayle2009;Boyleetal.2001,2003),andthenumberofchildren

(Chattopadhyay1997;Cookeetal.2009;Yu2005).Asameasuretorepresentthelabormarket

contextofthedestination,paststudiesincludedrural-urbandistinction(BaileyandCooke1998;

Lichter1982),region(Boyle,FengandGayle2009),populationsize(ClarkandHuang2006),and

unemploymentrate(ClarkandHuang2006).Inthisstudy,Iincludewhetherthepresentresidence

isclassifiedastheDenselyInhabitedDistricts(DID)ornot.DIDisoftenutilizedasarepresenta-

tionofurbanareasinJapanwhichhasbeenappliedsincethe1960Census5).

Thesecondanalysistargetsfamilymigrantsaloneandthesamesetsofindependentvariablesare

included.Thekeyvariableinthisanalysisisacombinationofmigrationreasonsbetweenwives

andhusbands.Migrationreasonsareincludedasthreedummyvariables:(1)husbandswho

migratedforemployment-relatedreasonsandwiveswhomigratedtoaccompanytheirspouse,(2)
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5)TheformaldefinitionoftheDIDis"anareawithinashi,ku,machiormurathatiscomposedofagroupofcontiguous

BasicUnitBlockseachofwhichhasapopulationdensityofabout4,000inhabitantsofmorepersquarekilometerand

whosetotalpopulationexceeds5,000asof1October2005(StatisticsBureau2005).



husbandswhomigratedotherthanforemployment-relatedreasonsandwiveswhomigratedto

accompanytheirspouse,and(3)wiveswhomigratedduetoreasonsotherthantofollowtheir

spouse.Thethirdgroupconsistsofthereferencegroup.Fromthegender-roleperspective,Iexpect

thatthedisruptiveeffectonwomen'semploymentstatusisstrongestwhenwivescited"accompany

spouse"asthemigrationreasonandhusbandscited"employment"asthemigrationreason.

Excludingobservationswithoutinformationonmigrationreasons,thedataforthesecondanalysis

consistsof1,767women.

Ⅳ.PreliminaryAnalysis

Figure1presentspercentagedistributionofwomen'semploymentstatusbytheplaceof

residenceatatimewhenthefirstchildenteredelementaryschool.Themoststrikingresultisthat

onlyabout17percentofwomenwhoresidedinanotherprefecturewhenthefirstchildentered

elementaryschool,workfull-time.Incontrast,morethan30percentofwomenwhostayedwithin

thesameprefectureworkfull-time.Theshareofnon-employedwomenisalsohighamongwomen

inthe"anotherprefecture"categorywith49.2percent,butslightlylessthan51.6percentofthe"no

child/onlypreschoolchild"category.Theshareofthenon-employedislowestwith38.0percent

amongwomenwhoremainedinthesameprefecture.Thehighfigureofnon-employedwomen

amongthe"nochild/-

onlypreschoolchild"is

probably due to the

largershare ofthose

with only preschool

agedchildren.Although

theproportionofwomen

working full-time is

lowestamongthe"an-

otherprefecture"cate-

gory,notice thatthe

proportion of women

working part-time is

highestinthiscategory.

Thisimpliesthatwomenwhoexitedfull-timeemploymentduetolong-distancefamilymigration

mayhavedivergedintopart-timeemployment.

Table1presentsdescriptivestatisticsofmarriedwomeninthesamplebyemploymentstatus.

Table1revealsinterestingcontrastinthecompositionoffamilymigrationcategoriesbetween
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Figure1 Women'sEmploymentStatusandthePlaceofResidence
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womenwhoarenotem-

ployed and women

workingfull-time.The

shareofnonmigrantsis

higherforfull-time(39

%) than the non-

employed(29%).On

theotherhand,theshare

of long-distance mi-

grantsishigheramong

thenon-employed(14%)

than full-time (6%).

Withrespecttotheper-

centageofshort-distance

migrants,the propor-

tionsoutofthenon-

employed(57%)andof

full-time(55%)donot

differmuch.Thepre-

liminaryresultsaregen-

erally consistentwith

thepastfindingsthat

womenwhomovelong

distancewiththeirhus-

bandsarelesslikelytobeemployedfull-time.

Thedescriptivestatisticsforothervariablesalsoaregenerallyinlinewiththepastempirical

findings.Agecompositionofthesampledwomenshowsthat43percentofnon-employedwomen

arebetween30-39yearsold(thecorrespondingfigureforfull-timeis33%).Alargeshareof

womeninthisagegroupleftthelabormarketduetomarriage,pregnancy,childbirth,orforchild

care.Womenworkingfull-timehaveahighershareofbeinguniversitygraduates(19%)than

womenwhoarenotemployed(13%).Also,womenworkingfull-timehaveahigherpercentageof

thosehavingexperienceinworkingfull-timeinthepast(92%)thannon-employedwomen(86%).

Thesedescriptiveresultsareconsistentwiththehumancapitalperspective.Thepercentage

distributionoftheageoftheyoungestchildalsoisnotcontradictoryfromtheempiricalresults.The

percentageofwomenwithnochildishigherforwomenworkingfull-time(15%)comparedto

womenwhoarenotemployed(10%).Incontrast,thepercentageofwomenwith0-3yearold
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Table1DescriptiveStatisticsforMarriedWomen'sEmploymentStatus

Non-Employed Part-Time Full-Time

Mean S.D. Mean S.D. Mean S.D.

FamilyMigration
Nonmigrants 0.29 0.45 0.25 0.44 0.39 0.49
ShortDistanceMigrants 0.57 0.49 0.62 0.48 0.55 0.50

LongDistanceMigrants 0.14 0.34 0.12 0.32 0.06 0.24
AgeGroup
18-29 0.11 0.31 0.06 0.23 0.07 0.26

30-39 0.43 0.50 0.29 0.46 0.33 0.47
40-49 0.23 0.42 0.39 0.49 0.35 0.48
50-59 0.23 0.42 0.26 0.44 0.25 0.43

Education
HighSchool 0.46 0.49 0.56 0.50 0.40 0.49
Jr.College 0.41 0.49 0.37 0.48 0.41 0.49
University 0.13 0.34 0.07 0.26 0.19 0.40
PastEmpllymentStatus
Full-Time 0.86 0.35 0.90 0.31 0.92 0.27
Husband'sEducation
HighSchool 0.44 0.50 0.50 0.50 0.47 0.50
Jr.College 0.14 0.35 0.17 0.37 0.18 0.38
University 0.42 0.49 0.33 0.47 0.36 0.48
HouseOwnership
Owned 0.65 0.48 0.75 0.43 0.77 0.42
AgeofYoungestChild
NoChild 0.10 0.30 0.10 0.29 0.15 0.35
0-3Years 0.33 0.47 0.09 0.29 0.16 0.37
4-6Years 0.13 0.33 0.11 0.31 0.10 0.30
7Years+ 0.44 0.50 0.70 0.46 0.59 0.49
NumberofChildren 1.53 0.86 1.62 0.85 1.53 0.94
DID/Non-DID
DID 0.73 0.44 0.66 0.47 0.60 0.49
N 1,071 701 790
(%) 41.80 27.36 30.84

*TotalN=2,562



childrenishighestamongthenon-employed(33%)andlowestamongthefull-time(16%).

Table2indicatesthepercentagedistributionofwomen'semploymentstatusbyfamilymigration

status.TheresultofTable2pointstotwothings.First,theshareofwomenwhoarenotemployed

ishighest,andtheshareofwomenworkingfull-timeislowestamonglong-distancemigrantsno

matterhowwedefinethetimedimensionoffamilymigration.Second,theresultalsodemonstrates

thattheproportionofthenon-employeddecreasesandatthesametime,theproportionofthose

workingfull-timeincreasesasthetimedimensionoffamilymigrationbecomesmoreinclusive.In

otherwords,theeffectoflong-distancefamilymigrationweakensastimepasses.

Whenfamilymigrationisdefinedasamovethattookplacebetween2001and2006,75percent

oflong-distancemigrantsarenotemployed.Whenthetimedimensionoffamilymigrationis

widenedto1996-2006,thesharedecreasesto64.1percent.Finally,whenthereisnotime

restriction,thepercentageofthenon-employedamonglong-distancemigrantsdecreasesdownto

52.5percent.Inasimilarway,thepercentageofwomenworkingfull-timeamonglong-distance

migrantsincreasesfrom12.8percentinthe2001-2006periodto14.4percentinthe1996-2006

periodandfinallyto17.0percentinthemodelwithouttimerestriction.Inparticular,therateof

increaseishighforpart-timeemployment.Theseobservationssuggestthatthedisruptiveeffectof

long-distancefamilymigrationdoesexistbuttheeffectweakensovertime.Theeffectlastslonger

especiallyforfull-timeemploymentthanpart-time.Interestingly,theshareoffull-timeworkers

amonglong-distancemigrantsneverreachesthelevelofnonmigrants,buttheshareofpart-time

workerssurpassesthatofnonmigrantsinthelong-run.
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Table2MarriedWomen'sEmploymentStatusbyPeriodandFamilyMigrationCategory

Non-Employed Part-Time Full-Time N %

2001-2006
Nonmigrants 37.6 28.5 34.0 100.0 1,873 73.1
Short-DistanceMigrants 49.0 26.6 24.5 100.0 580 22.6
Long-DistanceMigrants 75.2 11.9 12.8 100.0 109 4.3

1996-2006
Nonmigrants 37.4 28.3 34.3 100.0 1,425 55.6
Short-DistanceMigrants 44.7 27.1 28.2 100.0 981 38.3
Long-DistanceMigrants 64.1 20.5 14.4 100.0 156 6.1

Total
Nonmigrants 39.1 22.5 38.4 100.0 795 31.0
Short-DistanceMigrants 41.3 29.4 29.4 100.0 1,491 58.2
Long-DistanceMigrants 52.5 30.4 17.0 100.0 276 10.8

*TotalN=2,562



Ⅴ.Results

Table3displaysresultsfromamultinominallogisticmodelpredictingtheemploymentstatusof

marriedwomen.Theomittedcategoryforthedependentvariableisthenon-employed.Thethree

modelslistedinTable3alldemonstratethatbothshort-distanceandlong-distancefamilymigration

exertsdisruptiveeffectsonthefull-timeemploymentofmarriedwomen,regardlessofthetime

restriction.Inotherwords,familymigrationisdetrimentaltomarriedwomenwhoworkfull-time.

Thenegativeeffectoffamilymigrationismuchstrongerforlong-distancemigrationthan

short-distancemigrationwhichisconsistentwithpastresearch(Smits1999).Withrespectto

part-timeemployment,onlylong-distancefamilymigrationhasnegativeeffects.Theeffect

weakensovertimeanddisappearsaltogetherinthelong-run,asdescriptivetableshaveshown.

Theimpactofwomen'shumancapitalasrepresentedbyeducationandpastfull-time

employmentexperiencearepositiveandsignificantforallmodelsoffull-timeemployment.Junior

collegegraduatesanduniversitygraduatesaremorelikelytoworkfull-timerelativetohighschool

graduates,withthelikelihoodofworkingfull-timebeingthehighestamonguniversitygraduates.

Theeffectofpastfull-timeemploymentisalsopositiveandsignificantforallmodelsoffull-time

employment.However,theresultsofthepart-timeemploymentmodelsrevealthatwomen's

educationisnegativelyrelatedwiththelikelihoodofworkingpart-time.Regardlessofhowthe

timedimensionoffamilymigrationisdefined,womenwithuniversityleveleducationareless

likelytoworkpart-timecomparedtohighschoolgraduates.

Withrespecttothehouseholdandcontextualvariables,thehusband'sschoolingisnegatively

associatedwithhiswife'slikelihoodofworkingfull-time.Thehusband'sschoolingmayhavetwo

oppositeeffectsbecauseitaffectsbothhisearningsandgenderattitudes.Thehusband'shigher

educationmayworktoreducethelikelihoodofhiswife'sfull-timeemploymentduetohishigh

earningspotential.Atthesametime,hishighereducationmayworktoincreasethelikelihoodof

hiswife'sfull-timeemploymentthroughhislesstraditionalgender-roleattitudes.Inthisanalysis,

thehusband'seducationappearstoreflecttheeffectofearningsratherthangender-roleattitudes

sincevariablesmeasuringincomearenotincludedinthemodels.Thenegativerelationship

betweenwomen'semploymentandtheirhusband'seducationisalsoconfirmedinYu'swork

(2005).

Childcaredemandisoneofthemajorreasonsforwomentoexitthelabormarket.Allthree

modelsinTable3indicatethattheyoungertheageoftheyoungestchild,thelowerthelikelihood

ofwomentobeemployedeitherfull-timeorpart-time.Acloserlookattheeffectoftheageofthe

youngestchildrenshowsthattheeffectof0-3yearoldchildrenisextremelystrongforbothtypes

ofemployment.Astheyoungestchildbecomes4-6yearold,thenegativeeffectweakens,

especiallyforpart-timeemployment.Whenthechildreachesschoolage,theeffectdisappearsfor
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bothtypesofemployment.Anincreaseinthenumberofchildrenincreasesthelikelihoodof

women'semploymentforbothfull-timeandpart-timeemployment.Anincreaseinthenumberof

childrenincreasesmonetaryneedstoraisethem.Moreover,olderchildrenmaybeofhelpintaking

careofyoungersiblingstherebyenablingmotherstoworkoutside.Finally,urbanresidence

decreasesthelikelihoodoffull-timeemploymentbutnoeffectisobservedforpart-time

employment.Urbanresidencemayhavetwoeffects.Itmayincreasethelikelihoodoffull-time

employmentduetomoreworkopportunities.Ontheotherhand,itmaydecreasethelikelihoodof

workingfull-timebecauseofthehigherincomeoftheirhusbands.Thenegativeeffectofurban

residenceinthisanalysismaybereflectingincomeasthemodelsdonotincludeincomemeasures.

Table4cross-classifieswives'reasonformigrationwiththatofthehusbands'toseetheextent

ofwivesplayingasubsidiaryroleinfamilymigration.Themostpopularmigrationreasonamong

wivesishousing-related.Morethanhalfofthemindicatedthisresponse(52.0%).Accompanying

thespouseisthesecondhighestreasonindicatedbywivesandaccountsfor21.8%ofmigrant

women.Incontrast,only0.4percentofhusbandsindicatedthisresponse.Amonghusbands,the

mostcitedreasonformigrationishousing-relatedwith61.6percent.Nextfollowsanemployment-

relatedreasonwith13.8percent.

Lookingatthecombinationofmigrationreasons,byfar,thehighestfrequencyisfoundamong

bothwivesandhusbandsindicatinghousing-relatedreasons.Thiscombinationaccountsforabout

halfofthetotal(51.9%).Acombinationofhusbandsindicating"employment-related"andwives

indicating"accompanyspouse"isthesecondhighest.Thiscombinationaccountsforabout10

percentofthetotal.Table4alsoshowsthatamongwiveswhomovedtofollowtheirspouse,alittle

lessthanhalfoftheirhusbandsindicatedemploymentastheirreasonformigration.
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Table4Wives'ReasonsforMovingbyHusbands'ReasonsforMoving

Husbands'ReasonsforMoving

Wives'ReasonsforMoving
Schooling-
related

Employment-
related

Housing-
related

Family-
related

Accompany
spouse

Other N Total

Schooling-related 16(0.9) 0 0 0 0 0 16 0.9
Employment-related 0 67(3.8) 0 0 0 0 67 3.8
Housing-related 0 0 917(51.9) 0 1(0.1) 0 918 52.0
Family-related 0 0 0 164(9.3) 0 0 164 9.3
Acoompanyspouse 2(0.1) 175(9.9) 170(9.6) 32(1.8) 6(0.3) 0 385 21.8
Other 0 2(0.1) 2(0.1) 2(0.1) 0 211(11.9) 217 12.3
N 18 244 1,089 198 7 211 1,767 100.0
Total 1.0 13.8 61.6 11.2 0.4 11.2

*proportionoftotalinparentheses



Figure2illustratesthecompositionofmigrationreasonsbywomen'semploymentstatus.

Migrationreasonsareclassifiedintotwocategories:(1)accompanyingspouse,and(2)other

reasons.Itisclearfromthisfigurethatwomenwhoarenotemployedconstituteadisproportion-

atelyhighshareamongthosewho

playedasubsidiaryroleinthefamily

migrationdecisionwith49.6percent.

Thecorrespondingfigureforthosewho

indicatedreasonsotherthan"accom-

panyspouse"is41.2percent.Ifwe

assumethatwomenwhofollowtheir

spouseholdmoretraditionalgender-

rolebeliefsthenwomenwhoindicated

otherreasonsforfamilymigration,than

theresultisconsistentwithwhatthe

gender-roleperspectiveimplies.

Table5liststheresultsofamultinominallogisticmodelpredictingtheemploymentstatusof

marriedwomenrestrictingthesampletofamilymigrants.Lookingatthelikelihoodoffull-time

employmentfirst,itisclearthatlong-distancefamilymigrationhasalastingnegativeimpactonthe

likelihoodofwomen'sfull-timeemploymentthoughthemagnitudeoftheimpactweakensover

time.Theresultalsorevealsthatacombinationofmigrationreasons("accompanyingspouse"for

wivesand"employment-related"forhusbands)whichrepresentstraditionalgender-rolebeliefs,

significantlydecreasesthelikelihoodoffull-timeemploymentforwomen.Moreover,the

magnitudeoftheimpactappearstoremainatthesamelevelovertime.Thisresultimpliesthatthe

likelihoodoffull-timeemploymentamongwomenwhohavetraditionalgender-rolebeliefsdonot

changeovertime.

Theresultofpart-timeemploymentshowsadifferentpicturefromthefirstanalysis.The

disruptiveeffectoflong-distancefamilymigrationisobservedonlyforModel1.Afterthefirst5

years,thenegativeeffectoflong-distancemigrationdisappears.Oneofthereasonsforthisresult

isrelativeeaseinfindingpart-timeemploymentcomparedtofull-timejobs.Part-timeworkalso

allowswomentobalanceworkandchildcaremoreeasilythanfull-timework.Thenegativeimpact

ofmigrationreasononpart-timeemploymentshowsupinModel1andModel2.Womenfollowing

theirspousewhenthehusbandmigratesforemployment-relatedreasonsarelesslikelytowork

part-timeaswell.Thisnegativeeffect,however,disappearswhenthetimerestrictionisnottaken

intoaccount.
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Figure2 MarriedWomen'sMigrationReasonsby

EmploymentStatus
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Ⅵ.Conclusion

Inthispaper,Idemonstratedthatlong-distancefamilymigrationhasadisruptiveimpacton

marriedwomen'semploymentstatusinthecontextofJapanaswell.Thenegativeimpactis

particularlyevidentforfull-timeemployment.Moreover,thenegativeeffectonwomen'sfull-time

employmentweakensovertimebutneverdisappears.Fromsuchempiricalevidence,itcanbe

concludedthatwomenbearthecostsoffamilymigration,especiallywhenfamilymigration

involveslongdistance.Consequently,myfirsthypothesis・familymigrationhasadisruptive

impactonwomen'semploymentstatus,andthesecondhypothesis・thelongerthedistanceof

familymigration,thestrongerthenegativeimpactoffamilymigration,arenotrejected.

Independentoffamilymigrationstatus,theresultsconfirmedthatwomen'shumancapitalis

positivelyassociatedwithemploymentstatusasthehumancapitalperspectivestates.Thus,even

whenwomenmigratewithhusbands,thoseequippedwithhighqualityhumancapitalhavemore

chancestofindfull-timejobsinthenewenvironment.Thisfindingisconsistentwiththethird

hypothesis・women'shumancapitalhaspositiveeffectonwomen'semploymentstatus.Note,

however,thatthisgenerallyappliesonlytofull-timeemployment.Forpart-timeemployment,

universityleveleducationisinverselyrelated.

Ihavealsopresentedevidencetosupportthegender-roleperspectiveinexplainingthe

relationshipbetweenfamilymigrationandwomen'semploymentstatus.Wiveswhomigratedto

followtheirspousewhosereasonofmigrationwasemployment-related,areleastlikelytowork

full-timerelativetowiveswhoindicatedotherreasons.Sincewiveswhofollowtheirspousewhen

husbandsindicatedemployment-relatedreasonsareassumedtoholdtraditionalgender-rolebeliefs,

myfourthhypothesis・womenholdingtraditionalgender-roleperspectivesaremorelikelyto

weakenlabormarketstatus,isnotrejected.Notealsothattheeffectofgender-rolebeliefsis

strongerandlastslongerforthefull-timeemployment.

Overall,theempiricalresultsaresurprisinglyconsistentwiththestudiesintheUnitedStates,

GreatBritain,andtheNetherlands(Boyleetal.2001;Smits1999).Oneoftheuniquefindingsin

thisstudyisthatinthecaseofJapan,theeffectoflong-distancemigrationonfull-timeemployment

neverdisappears.Inaddition,theanalysesshowthattheeffectoflong-distancemigrationis

significantforpart-timeemploymentalso,thoughtheeffectissomewhatattenuatedandlastsfor

ashorterperiod.

Althoughthisresearchhighlightssomecommonanduniquedeterminantsofwomen's

employmentstatus,itisnotwithoutsomelimitations.First,availabilityofsupportfromkinisnot

consideredinthisanalysis.Itiswellknownthatwomenwhoco-residewiththeirparent(s)ortheir

husbands'parent(s)aremorelikelytocontinuetheirjobbecausetheparentsprovideadditional

supportforchildcareandhouseholdchores(NIPSSR2003).Ifco-residencewithparentsistaken
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intoaccountintheanalyses,thenegativeeffectoflong-distancefamilymigrationmayhavenot

beenthisstrong.Insomecases,couplesmighthavemigratedtoco-residewithorresidecloseto

parentsinordertocontinuethedual-earnerlifestyle.Ifsuchcasesaccountforalargeshareof

long-distancefamilymigrants,thenthemagnitudeoffamilymigrationeffectisoverestimatedin

thisanalysis.

Second,thereisanissuethatwomenwhoplayedasubsidiaryroleinfamilymigrationhadno

intentiontoworkfull-timeoverherlifetimeinafirstplace.Ifsuchcasesaccountforasizeable

shareofwivesoutoftotalfamilymigrants,thenthefamilymigrationeffectcannotbeinterpreted

asdisruptive.Itmaybethecasethatmanyofthemwerenotworkingfull-timerightbeforethe

move.Inordertoclarifypreciselytowhatextentmarriedwomenbearthecostsoffamily

migration,analysesusinglongitudinaldataarenecessary.
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TheImpactofLong-DistanceFamilyMigrationonMarriedWomen's
EmploymentStatusinJapan

千年 よしみ

夫婦移動と移動後の既婚女性の労働状況に関する研究は，米国・英国を中心に盛んに行

われている．海外における研究においては，一貫して夫婦移動が夫の所得にプラスに働く

一方，妻の側には所得・従業上の地位・労働時間等の様々な指標において，マイナスに働

くことがわかっている．本稿では2006年に実施された第6回人口移動調査の個票を用い，

日本における両者の関係を分析した．直近の移動に関するデータを用い，観察期間を（1）

過去5年間（2001年～2006年），（2）過去10年間（1996年～2006年），（3）期間限定無しの

三つに設定し，その間に発生した夫婦移動が妻の従業上の地位にどのような影響を与える

のかを分析した．多項ロジット・モデルを用いて推定した結果，（1）短距離・長距離にか

かわらず夫婦移動は女性のフルタイム労働に負の影響を及ぼすこと，（2）夫婦移動の負の

影響は，長期にわたって残ること，（3）負の影響は長距離移動で特に強いこと，（4）夫婦

移動の影響はパートタイム労働にも見られるが，時間の経過と共に弱くなり，最終的には

見られなくなることが明らかになった．また，その要因について分析したところ，海外の

研究でも指摘されているように，夫・妻それぞれが持つ性別役割分担意識の影響が大きい

ことが示唆された．


