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BB AR L B 7 BRI 1, SE I o B &
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o) BIBRA V7 — N VRS H DRE R
£, A F) ZA05FEEMBENC LB AFNRTw
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RN SNTHROKINAE AL &, THDFE
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A 1) 2BV THBEERBH Z 0D LRk
HH, EREMROEBICED L) RELE L2
5L, SRAERENED L) IZhhbl
HoTWIzONEMEBT LI LT, HRNORIE
DRZTLBEIICEDNL,

PP FS, 4 FY ARRHEDIEARME
FEIRE MO BE AL EZADLIED N
(II)o 2 LT, 19904EMRICEUL & % 57 B s
GWED LA FY AEAENT=DOh % FH
L, BUEORBEREMRRO G R % 0 < 4 HE
AT S (D)o KIS, 20004E 80D 2 T 7z
ERE M OMEE 2T (IV), 20d L ThE
N-EEEMBOFEBFLZILE KT TS (V). &
NHEEDLLIZLT, A5 AIBI B EFEETH
DEBEAL L B — E A DOF A EEIZ D\ T
HmLTEF ol Lzw (V).

B, KRToO [4F) 2] v i, H
BELLARVIRY A > 75y FIZBULFEHDA
L TWaY,
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I %) XERGEOEARES & EREREPIR

1 National Health Service

A F 1) A TIE 1948 4 LL 3K, National Health
Service (NHS) &\ fBi%E E 2B & 2 6l
ol U CIER CEE — AR SN Tw 5,
B IZGP (General Practitioner) & X415
RIEEDOZEIT &, 2k - ZIREEEETH 55
e & BRI RE ML S TB Y, NHSZ R 3
BLINIL T CPNDEFD LI TH b Fo % bk
CIRBETOHEMPY R ER, HIR THITEHESL Y
YY) ez b5E%E, LB LEGPIZE A
BB R AMAL 25TV D,

2 EEFHFBOERRR

NHS T < FEBESHMBOALBEIZEE L CiX, Ehli
I$YcEERT 4 (British Medical Association), & i#
Al L 9EEF# 2 (Royal College of Nursing) %397
B#l4 & L CNHS England & X#H % 47> T b,
ZDE P OEREFMREICOWT LRI, K
WHADSERIR T O A 54 ¥ 23 R$ 57210 T
%l AL LTHEHL WD, T2, &
HH — X EHM O I3 EHL A TdH 5 UNISONIZ i,
FEff - RHERT - =7~ % — Y v — % R {NHS
BEPAMALTBY, FiElLFHREIZDS
CEEHDTWDS,

722 LERMO R THGPIE, M LT L
LTRELTWwAE EHELZGPIZEM SN T
VLR Do GPEAIZE L TIE, JEEE
i 72SNHS & 2289 75U 5 5 5cb 2 41w, €2
TED SN H R > THGPILEEK & fids L
TWho L7ch> THEEIX, BmImEEIcrE)
BEEEDT, BRHEBEBRREM 2SI LD
CEHNEZIT TS (H#E (2016), p.22). B
LT, BHEPTICIEGPDII A ICH H#RISED 3 £
TA AN VLD, TS OEFREFRO LS
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3 BEOEF - FFLERFMBOEE

A F1) ATl%, NHS Constitution & \» 9, [EJ#F
P—CZAOFIH - AT 2R TIR S
TWwa”, T, 2008 ICHES NI [TRTD
MNZEDE WY 7 % (High Quality Care for All) |
WihECTZOFREEIUR I, 20094E1 A A RRAS
EF SNz (NHS (2015)). NHS Constitutionid,
WICERICE L BRI — A2 EH L, EH
I — A OFHR T el 7 RO 70 D LIRS
bOTHY, TONFRIBET LIRS T
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BAAMZNEZ R Tn &, BE - —iliR -
Ay TENENOWHERNEMHERT HE L DI,
NHS2SER T REZExEH LT D, E51C,
B —xmRE - 2% v 7121, HWIZNHS % 2%
FCHRINEE T L2 EHENH LT EATRENT
Who BlZIE, BT PIRIEE PIRE SRR AN E
D LATENHE > TITEI L, BEWr T2 EHIC
RMETLHEND LD LT, NHSIZAS v 7
OWMBGREOUE, HEHBHRS O, ER
GEEBIIHEDDLEENTWE, T2, BEP—
M RIE, HoOBWEERY— A% R 5 HEF
FFFO L BRI, BETHD L) HOEHIZED
HIZEPRDENTWVDY,

ZOLHI, EEBBRELZTTIELL, BER
— T RICONHS 2S5 74 b Feft TRECTH 5 L 9
WD T Z EATRD LN T A,

Il FHEEERGEOZA & EREFIROILE

1 FRMNFHEEFETES ONHSAN DE A

FMNZEE 4% (European Commission, EC) 121993
N, WM EEER T84 (European Working Time
Directive) ##IRL 720 ZOERIZ, 761 O
RO EEHEOENEZEDL I ETHY, EU

MERENZEAE LT oK b & THiiE % E
AT s2 L&z, FEREMIESICIEITOHE
HPEENTWw5D,

- 24FER IO X I O k2 (5535%)

- GEFI DL S I L AREE R A AR IR (55450)

- TH RO X 24 i O kY (#55%)

- LA B 72 0 5SE % & TL8EE I LIN O 57 8)

(%65%)

AEHGEM D OB RBRE (5575)

R LT L C24RER IS8R £ T

0¥ (%85%)

22720, by AT AL MEFE, FEEN
HDIEH, B L VIO IO W T,
TN E O FEHECE A EEAY (derogations) &35 Z
EDED BTz, F7, B ENTTEEIZOW
Th, HPICEEFLOHED S & THEBL (Opt-
out) 52 L yuHeL N/ (EC (1993); EC
(2018) Jo

A F) ZZBWTIE, 19984E10 A 12 FEINEE L Rk
SN IR R F R S 2SS S AL % & [FIRRIZ, NHSO Tk
Bz Zo#tl2EH s NS, 2 & & 572 (NHS
Employers (2009) o

e, BIEHHEEICZ T IEEE Sk
Poiz. BMHADIEE 57-DIZ20044ETH LA, %
D HASSKEE S5l £ TRRD L LD TH o720 €D
. 20074125605, 200948 LLFEIZ 13 A D BE i &
Al U2 48R ) 57 B O BRI SHHE R I 2B H S b
X9 12%-72% (EC (2015b), pp.182-183)

2 ERFFBOF@EIERE - FEREOHEIR

NHS T37.5K A3 7 B e & S LT
o LDLGDS, FUNEAESZOHREEICIN
X, 20124FRE IS BT A A £ A O EFBEFHFKRO
FEEEENIZ I ORI L TEL, BRED
57 B RE ] O v gL 1 X408 [, SIS ME1X39.8F5 [ T

Y NHS T, I EASNL O LR O19914512 [ EET (Patient’s Charter) | AVR S41, EE ORI
B 2 Mt AN ST L S LTV 72, NHS Constitution!d, BEFEEBAALEN, WEDPRE L L O EMEDLT

bNb,

29 LTSN LT, NHSTIZERER LIV 7 7 7ICH§ 2 it e B EBE L HEE S T2, L

12, B (2010) S,

D ZHUTH A2 OB ORI Z TRESINL DT, MDA 07— NV EHITHI LD,
SIS B RIE, 268 O A L L ICEETAI L EE R TWwD (EC (2015h), p.183)6
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& - 72 (EC (2015b), p.184), 20174F 125 S
7-NHS Staff Survey 2 b & DM IZFAIS 2 &
HMTE, 71.7% ONHSEE B A3 6 57 @) ¢ ] % 8 2
TEN72Z Db EHEL TV, 612, £
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LIZLT, EhHiE RO L R,

Y E E RS T EO RIS LTITo 723
FRERIC L D &, sy R 2 Bl L CiEHE T
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EEY, [RREBLTEHNZ LD L] 39%,
[IERICHEBL TV LD D] 54% THh -
7= (BMA (2018), p.26J

L bIF, WHEE OB %57 EEREIC OV T
&, EEHAROBEHES E,r-72Z2EbH Y,
PRTLOLIER SN TE 7, KR 2 BT
L aE#E @S (General Medical Council) |2 &
%20134EDOFMEE AT TIX, FVEECIZEFIEA70%
HIf£ D48 2 B2 CTEIB L T2 LavREhn
Tz, Bl - 7201k, B IR o —&R
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72ENE A ¥ AT50% TH o7 512, 1EE)

K1 BENOLRELRT TIHETLHES (%)

BHEAOLRE T T\ AHR| LU0 GP g@;
R HIEL D & A 27 (R4 68% 83% 59%
JioE e T i 63% 86% 50%
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AT BMA (2018), p.a24 ) §EHERL,
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BEIBIE L) b EEDEr o T M, FbEEh%
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I, IR AR OIS 5 A& AGP L )
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LR ER D 12 5,

M7, HHEMIZDOWTDH A F) AL ER R 578
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fios 7 FoRks L BEEHIZET 2 W12 E
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BT HTEDTT MIOWTH AT XTI LO
EUFHENCHTREWEHAZ2Z S ), HE)TIL8MEH
LR A%45% T 575, 120 E 3% % KT
Wb, WETIZI0REH DL L2378 28 2 T\ 5
(Griffiths et al. (2014) ). H#EEEMOEHE > 7 b
IR OFERE S\ & ENTW DS, i
PRI ENEEMNITEERTH 72,

V ERFFBOERSE

19904F A% F TONHSIL PR EHME T To M B
HHENC X > T, BB —EX3E - L DIZET
L., %% F CORFRIFHOENLSMEE - T
Wzo 1997 H B D 7L T A EME B L,
NHS~OFE & KGR L, 3130 — v A
WEOIKPHOENE Z & Lol T
(2004) )0 H—EZDHNFTTH 5 EHEHM O
MEPR SR 1L, bk oo 57 @ I R B 255 b S 7z &
&, &) BBt g ok 4 R E Rk o #ES
THANOXTIL &) Bl B ATh 7z,

NHSIZ B} 5 AR L, 20024F DARE, #ing
RPRMER  (Strategic Health Authority, SHA) @ %
& TEEZ10DFTIZF T 72N 25t o b & T
HED SN, FOR, 20134 O NHSHE L 12
L0 ERRE A PR R BRI S, BRI PR R R
EA ~ 25 F (Health Education England, HEE)
BAMER - HEROBIEREICH Tz > T b, D

O P e S R DL OB EN B 2 4T o 7o B EMOBEIZILTOEBY TH b, A 752 F50%, 20/ ¥V
3 X d44%, 3PNV FE—43%, A7 0 A A A41% (Griffiths et al (2014) ),
7 20024F 4 013287 DFEI AR E S LT 7225, 20064E 12100 FT 1244 Sz (A (2015), p.233)
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FrEE DR ORI % LTy,

1 BRY AT LDEE

(1) [EEfif

TLTBLOT T VBT T, EROMER
WRELT, ILWIMBE 7077 A0EAIZL S
WS O BIRE L & 454, B o € BYn<e 2
AR D LR 24T 5 720 2L, 20054F 12 BtA
an7e TEMZR OB & BT 687
BEWI AT LA THD, 4AF) ATEMICR D7
DI, FFRFEFBICAFEL, @HIZERO
HEEBOLZENLETH L, MGEH2HMmA
Y3 DA 4SRN, AaRFOERREE ETE
SR/ T0 7T A TIEGERDME THEE S 7z,
AR L FREICER R 2 ST 2 R EE I #ES
(General Medical Council, GMC) Zf5&Sk L, W)
WINHMELAE BAS TRICARE SR E 0 50 2R ORI
WHEIE T 1%, BIETHEM DRI & > THHEHIH
MEZL D, GPII3E, ENLIHIS~8EDWHEH
it < (E3) o

B, WHERIIHMEEZ D W TR
b bo WIS OFIGENL3~4 T K~
K, BMBEHMERIZI5~6 KR Y FE o Twh, Ik

GP arHIy b
WHE
_____ %A_________'T'ﬂ____'ﬂ%Téﬁ
GPIH% B EHE
34EH 5 — 84F [t
| f
WIHIHE24E H
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W14 B
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: A58 ik
BEFER 4 - 64F R

HiFT - Medical Schools Council (2018) % & & IZEEEEM.
K3 BERIFER S AT A

Vol.3 No.4

LEVIZICH AEMEIEa Vs v b EFHE
i, NHS2 5L b N A FHEIZ1075 K > Ml
& 72 %Y [NHS Digital (2018b) Jo

F 72, 20094E7 5 [RRTGRETIE, PRATEER & B0
REFFEVI2ZODEENLEREINDL L) IR
20124E 0 B EB FHMGEIZ D L OCKBET L DOH
#r (revalidation) 7% A &7z, TWH$ 51213,
Q) ik - Hepe - X7 —< A, (i) B“EeLE,
Gii) 23a=4r—av - @ff.- F—27—7,
(iv) BHEOMERE, &\ 4D DMITE A & -l % 52
FarZ kbbb, TOX) Rk @ LT, ER
Dt Er RO ENHFBEIN TS (IBAR
(2015), p.245]),

LRV ZBUTOEK Y AT 4 b HIED R WIRT
137\ NHSO A& IS B % fifh 4 5 HEE L,
BICGPABET AEFED LRV L2 BREaL
TWwh, TOHEE LT, HEMEL TR
fre 32 EFHATOEMAER FERHEOGPD
Hr»oZ Wb AN T 1 7% 4 A=, GPIk
SRR BMICESTEE Do TwbET5
RN D D &) o HEEIZEFAL %S (Medical
School Council) & &HT, [IKICTIZZ GERIC
LoT] LELT, RFEAFHTIOFAIZ S GPORK
KW 2Rz, GPAEHE LR LT 2L,
EFEERDON ) F 2T AWEERITH) T L EERT
L, ZHUlifo 72 FEPBIE#ED ST\ 5 (HEE
(2016a) Jo

(2) ik

PO CIIF#MOEBIIFE L L TRETITAIL
T 72h3, 19904E M LLRE,  HEF FERT D ZERITBE IR
EN, TRTCOFHEMIZIEFEME L TRFTHE
BEND Lo 720 20064E121F [HRERMFER
OBRAL] LR L 7-SEINR SN, 20134E LIk
DRNFHEIZOWCIFEFEP LT F L2 ST
BHN)F2T Motz BATOER Y AT 21T,
BN - /N - KRR - IR E 4D O 5T D S
L0 51008 MS T2 EIRL, B ETNB L

O 4 ) 2N BT BEN - BEMOBE S AT AIOWTIE, I (2011a) B X AR (2015) 2EFH L TV 5,
O BERHIINHSIZ/ S— ~ 7 4 A CTEIB L, RESHEOBEEZZLHZLLROONTWAELY, EBROENIZ T

RENTVS L) REVEEOTRMED D 5o
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ZHx OEETHERSNDIEROTO 7T 48
o T\ b, BRERNIIHERD O FEDERH#S
(Nursing and Midwifery Council, NMC) 2, 3% 2%
V2 —E OMAREE & BRIRFEER % 20k & 3 5 SR
#r (renewal) 73 o 72725, 20164 LIS IX E il & [H]
BRIZSER A% £ 9 B0 (revalidation) (258 &
N7z,
FEMIZONWTH, TI94<Y - F7TEHLHE
DARENPBEEN TV D, BRITOFEMIT AL
TIE23,000 \FEEV D Z L2 o TV DA, HE
B4 5 L 15000 \FEEE I E4 v, BIRITE#E
fiORI3FOUISHE B AL TBY), SHEREN
Bind 5 & RiAF N T4 (NHS Digital (2018a);
Nuffield Trust (2018) ). HEEDFAIC L AuE, #r
NG & o CTHEPTEEMIL [ A7 DOEwn
FIR] TTEH Y FXFY )T ] EARENTWVES
EWV . ENHTIARY - r TR BETAMO
BRI D> TEY, HEEIZRZHT TOEHE
RWRT L, BEFBYEMT LI v
UC, ZHRITEEMOIER % b3 2510 % e
L7z ZAThsH (HEE (2016b) o

2 SNEAFBEOCER

S BOE O EE T MR OMEREK I, FHE
NG EEDRR L H - 720 BAET TOMIMORE
DETRTERKFTLELZLIITELRVD, F—
5 DS AT EE 72 20104E DA o % /. %5 & EU
B L OEEAH HE1325% 72 - 72D A20174E 12 1%
52%\ZHNINL 720 ZDIEH DOFEILEH 5 H136%
BTV TdH - 72 (NHS Digital (2017a)])o 7272
L, ZOMICEFEARHED17.9%256.7% 25 -

TWLZENL, 7= PEORKBALAEUH &
HOEGOWIMOER & 72 5 TV AT REEN S
%o

AR AL &, HHEAEIA AR D BV OIE
i CHRI25%, FH#EMRLNVATT - TYAY 2 b
13815% THh o 72 HHERITIX, %9 L LEU
B ENLVIRTIE R L, R, FERM, ~NVA
ET T YAT Y MIOWTIE, EbbREER
IXEUBYLOE SR I N TS (382),

Z LT, MEAONHSHEE i a&fkyico v K
AL E L7-HTHIICER L TWE, a2 N T
1323%mif%, TRETIF10E % THLDIZK LT, £
DIIPOHIZTIZI0% W72\ A 27T 2 R
LB E AR DK <, #5% Td - 7z [NHS Digital
(2017b) o

GPIZDOWTIEEED 7 — Z13 \vWas, K
AR TUS L-ENCB 3 2 £ DWW R D 2
STV 5, 20184E3HBIET, GPD78% »5#iA
FETHLDIZx LT, EUB L U'EEAIZ4.3%,
T THI25%, T 7Y AHB5%, FOMA2.0%
Tholze WHRNIALE, AT R, 1t
WOy Ky, oAy FI Y ATIE255% L E
AEAFEEDA TR o 72 ERITH o 72, Ml
FH, vty s A, BWEA YT T RTIRAMET
O RIS 1T 152 72 7 v (Baker (2018),
p.18J6

CDEHITA F ) ATH < SHE N OB E K
&, BRI CIXEM, #FRITIEun s Rz D
DETHTEBT20% A2 TV 5B E W) Bz H 5,

2 NHSIZBUF 2 BAf 144 E A4 (20184-headcount)

B UK EU EEA Z DAl A
NHSH; & 1,207,586 82.17% 5.23% 0.04% 6.71% 5.89%
(M
[ Fifi 117,949 69.99% 9.13% 0.12% 16.11% 4.75%
FE (PR % Bk <) 307,830 78.83% 6.47% 0.03% 9.09% 5.60%
NIVATT - TYAY YN 76,575 77.54% 5.33% 0.03% 10.20% 6.91%
e 22,678 87.23% 3.27% 0.03% 3.25% 6.23%
Hast 15,219 79.43% 2.46% 0.01% 4.43% 13.69%

W CEEAICWE, TART YR, VeTsryadyfy, /vrad, AL A%t LTWw5,

HiT © NHS Digital (2018¢) % & & 1ZEEH Rk
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V ERFEFMBORHFE(L

B MO L, FEREY — A DR i
PEED ) ZTARITRTH LD, HBIZENZFIRD
BAECTER AT LAEZEML, AMMBEREZTZIE
b D) TlE R\ EEIESHR TR R —
AT TS bTF—ATIbONLI NS, ¥
BDd Y SR EEORAIZ OV T O HEFICANS
VERH L, LFTIX, TAFTA HIVIC L BEHR
TAOMER, iz mPikoEA, AF - H5
AT LB EBREMBOEBZLE G T %,

1 AT 1 DL IEBETAEDER

2IHALUC A o THH B L Z20FEOMIZ A F1) A
D3 X7 4 %)V (Allied Health Professions) D3¢
BRI R & IRD o 720 TERIZERM D A DT -
TR EEANDBE G IZ B W TRIZERZ RS
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Changes to the Working Environment
of Health Professionals in England
—Assuring Sustainability under the Working Time Regulations—

Yumika SHIRASE*

Abstract

This article aims to analyse issues concerning changes to the working environment of health
professionals in England over the last twenty years and to explore their implications for the Japanese health
system. The European Working Time Directive was introduced to England in the 1990s. Among other
regulations, it limited the weekly working hours to 48 hours, specified minimum daily and weekly periods of
continuous rest, and entitled employees to four weeks annual leave. As this regulation applied to all workers,
including health professionals, the reduction of working hours was implemented. Along with this regulation,
while the NHS had struggled with the austerity budget under the Conservative government, the New Labour
government conducted various reforms to maintain the sustainability of the NHS. One of them was to improve
the quantity and quality of services. As part of the reforms, the modern medical and nursing training system
was begun, and the NHS employed more healthcare professionals from all around the world. Furthermore,
changes occurred regarding work style and collaboration among health professionals in the following three
aspects. First, the role of non-medical professionals was extended and some of them obtained prescribing
qualifications. Second, the new support worker qualifications, such as those for physician and nursing
associates, were established. Third, career pathways to consultant positions were opened for all health
professions. However, these changes did not result only from reforms within professions but also from the
principles of the NHS Constitution—which sets out the rights and duties (of/ to staff, patients, and the public)
to which the NHS is pledged—which influence the overall direction of their health policy and should be the
basis of sustainable health services.
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