AR MEPFZE (J. of Population Problems) 75—4 (2019. 12) pp. 365~380
BEI HE7V7, ASEAN ZEOAOGEERIELEAOBEHICET SR EHHE

SR A7 AR D A M & % 0 [ BA L
W om

HAIZ B 26520 E AN EIG1328% 2 A MR —m <, 20004 12/ R 2SR & h T L
K, MEBINCHEAMEIARL, FRABROAETILETHEATHS, LrLERS, HRED
WIFITB TS ADRRLEETLTE Y, MEAMBLELTO2REBHARKTH S, HA
2B O TR E U EANEAMZ 1T AN O tod OB NN S hiehs, Thlso
PR RE S EMKIT X D, T TIT2014ER ST 1 TTAZBZ 2 S EEAM BB st L
T3, L LENSANHESTREEEERICHT 2 846130.6% &K, — R85 ETRIVEAN
A OEGIEAID bEOA, BADPHBHANTB T 2HEALE LFERETH S, ik,
SAEEEES EAEEENEEGE]RNE E, WFROEGHELEZNOEEGDOTRELE-TED,
HETETABRE L CTAEL T SEEEATIUS LAFEAM & UTEOTO 2RESIFNT L3,
LALBRS, ErFRTAY Y PENBOIEEBABEAGBE S0 EMEESH, [HiED
MEBK (skill wastage) | 2ECTHD, K DEEOREKOGIRMIZZ K DHEABRFELTHNE I LD
RENT, HARICBOTHIRONEEE S 2EANE, TR 6 5 ADZIF AN IS I
LN, N#EOEIR EENSBAD» SHEADZIANEED TN I LREHETH S EH
Aot b,

I @FL®»IT

200041213218 T AT » 7o BAHEREZEHUT20194F 4 H12id 3 558D 6597 AicHim L
7o (RATHBE N RRFERRERE). 4B O T &SR E RO M3 <
1AM, BAHEENECESBER IO —®EIZH D, FhICGLTRHEESNBENE
AME M 2 Z EnFEAETN TN S (EETEE 2018, BFEES 2016, Hayashi
2019). ARTBNEAMITH LT, NHEREE O LSEUEE D AM ORELR « ik, HEREES Ik
AL, Ry M/ICT OEH, RIRN#EZEOLETEZ S DRENFERSNTET
WA, NEANEAMICBELUTOEBETH 5. 20085121 >~ Nk v 7 ERFHBETE
(EPA) OFHHLA TH#ER « N LEMEOZ I ANDBIEE > Th S, 74V EY, XE
F L ED EPA IS W IF AN (£ Eh20094E, 20144E & 0 Bls, @), QLERE
¥ Trit ] (20174 9 H X 0 fifT), @NilkfE o BaedeE (Q0174E11H & 0 if7), @4
T OREERRE (20194F 4 HHEFT) &, SWEANEAMEZ T AN S 120 OIER-ERE T
Kk BT 4 EPEA S i, BARANG @ Ok 28D, 7ot Lk o
EEARE G LT EKRT 20 (HARNERAL RSO e 2018), SAEIANTEA
Moz AN, N#EAMARITHT 220K E UTHIEICAE ST ohiclin-T

— 365 —



b L, FER304E12H 25 HIC IR E S e [HFEEHBED TER B IT% A il O 12 B
THHEATEHIOWT] T80T, NS [fEEfne] TERERICKD, 2019406
SAEMITIRAR 6 HTADZFANDBRATNTE D, FERKRBIZL 22T ANICHT 2 —H
MomhE#Hd, 74V EY, %=, hURYT, Irrw—, TLIN, NhFL,
2V VA, AVERYT, NUTSTFYak, 019ENIZ9 » B ERR SN, ZTA
IS BIER R s el K.

—HAO R AR TEITLTEY, MEAMARBHARZTOFETELL,
BRI @B (ILO) 12 kg, HRAEKTI6HADNEAMMBALLTED, £0 64
BT V7 « KEEHIBICE I3 AETH S E LTS (Scheil-Adlung 2015). =bfLhs
FHIETLTO B mdEIZB O TONEAMBALEL, FN#EAMOZ CEFIEAT
» % (Fujisawa and Colombo 2009, Colombo et al. 2011). A& @l bt &
FAgshTosh « BFHETHE, NEAMOARRIEEAATH B0, Ni#ERKENT
5HDENH O, TbE HMONEAMMPLYE, VOB LELE TN
WEBEZ L HERNTH 5.

NH#EAMOEBEBEICONTIE, 7a—NbANIVZDOXNRIZE T B IHMEAMAE E 0D
Bl oRFE bR SN TS, |« (Kt ETHHER E U TER SR, siiEIi
BEL, GEBCRECHMTEHE L ToN#EITHED > T E [HEDOMEL (skill
wastage) | WHEEBLL, (KFED S @it E~ O R AM © gk b s s < h 5
727, 20104F 5 H o R R EREZITE 0T TIREEEAM O FHERE B3 2 WHO it
RINHE | BERIRE 7z (WHO 2010, ENZEBEE#REE > 7 — 2011). S 51220164F
5 Ho R @R TERIRS e [REEAS o tHEFREERE @ 578772030 (Global Strategy
on Human Resources for Health : Workforce 2030) | @ HiZid, 20304E % TIZEAT
ERSINIRIEAMEE 12T 5, E0HHE BTSN THS, LALENSZhN
FRRIZ EDMZN R A BT S 20, S0 HITODWTRELHS ML TIEEL,

2% 0, HATHEANEAMEZZTANS ZOHEAMEL TS, Lo LEDOAD
R L ENEAMAE, REAMERE OGS 806, T CIHEIANEAMDR S N 513
EXRidT A, Lo it oBLnREEEH 5.

HARBUFIZ20164F1C [ 7 2 7 R ] 2B L, N AM O EER 2SR E) 28 L
T, TV7RBICBT 2 N#E Y AT LOMILEZBORE LTI B LT a0 (EHEER
2018), ThAGHIZNEE LTS 500 ES D, TET VRITHESOIFHEETT 5123,
F T REICOHIRITERED SR 2 080N H 5.

Arid, HARBIOHEHEICBNT, SAEANEAMOBIRBEDLSLEDTH 570,
oz (HBHAE) T—7Z2HOTANFENICEET 2 2 &E2HWE Lk,
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I HAIZE T 25 EEEN A

1. ERERINEEAMN

HARIZEBOWT, AEBNEAMIIMTABY, THEOIIIHBLTEZIDTHAH D,
il CBE T AEERERINCASZ & (K1), FIEHER [N 2FR> ARIF20174
KD18% 7 5 20184EKDI8SZITI0EICHZ T3 EBEMEENEAME). EPA 2
LUCid, ri#fmtbpemit & LTz ANz ABUZ20084E 0 1044 100 5 20184E D TT38~ &
TRHCHZ T B (EEITEE 2019). A5 BF D HERETFEE A O B0 17 403 BF O K B e
EHEREZF D AEZER IV EHIFE LTRESABL. Mkl Tws b0, HEE
BETHES B OTEREER TARE LT 2 ABUIIER D0, TEHERK HERSH L Lo T,
PO HMRTH D, BEIL, KOELADOSHIERER K] 2F>ABE A5 &,
20004E LIRS L T2 b DD, 20185 KFm T1,936 A &, FERICR SN AR TH 5.

1 HEBRERINERENEAMBOHR

2,000

1,500
A f —e—FEPA [/ ]

1,000 J[ —a (ERTTR [
500 ’{‘.. o

%bqqugﬂxuﬁg%i;f —o— {ER T [TEHE]
(B%)
. Va

1990 2000 2010 2020
AT

i AR [A0E | TSR ) RTERSME AR GEBE), EPA (03 ] 32457 @14 (2019).

2. EENCHTNEENEAM

UL LEAS, SEEONEAME NS OERHERUMIOZ AL TS, FHE
AT, B, EEIIEEEEN DN BN, ETEEINCRTA S, EENIED
EARHEFE (1980~20004F), EAfEML « A (2005~20154F), BRI F3E
(20154F) AN #ESHBE L, £O4EIZE T 2 EEORFHERIZ20154 TIX11,584 NI
DITD, 1980FEDIAN S RECHMUI (F1)., LhLEns, HEAALG®D2E
BEONHESBRHEFIGT 20 EECFEE-LOE G I32015E T HEHLITN0.6%I1C & EF
5. zOEERFHML T2 EE30VE, Ni#ESBEEKROMEREHOBEIT U THEER
FEBOBEMAEB L7z, L0 X0k, 2ERONEAMBEMT 20150 T, B
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EDOTEBHIEHEKZ &> EHENEC RS L7,

EWHTETHAS.

ZNhETiE

NEIMRBIERBERBIZEA LR 12T EMS, BREVZTYUARTH 5.

®1 NHEIBREEEHOHEE (EEN)

4 AARE (M) SEEE (A Q0N SHEER RS
1980 61,673 49 61,722 0.1%
1990 121,606 87 121,693 0.1%
2000 393,351 711 394,062 0.2%
2010 1,606,848 7,612 1,614,620 0.5%
2015 2,038,377 11,584 2,050,026 0.6%

I HEHE33KIC K DR A Z D AR EERICK DEFI L TR Y, ERNGHIT
HHERIZ DLW TOAT— NMLsh, AR YA VEDTETHscnd, —0
POBFIIERD AR, AEFIEE IR EIE0NH 5. BBREEBAEEZEL.
i EBRGE BBERAR). MEHE33Iz X 0 22 7oA S RIC X B
EEE. WA (2019).

EAFET -5 THBDT, ThoONEERFZEOHEHER IO S0, EHEE
A5 E, —/ZOOIHEE - EEE STV EY, HE, 1V KRV T, TV
W, REMFLONHICIE > T B, rdERED R B LS TRENHEZ D, KRR
F, KEH, HRAORMBEDLPEEZE VL - HAEMERTH O, HixhkEEhoHAID
JREL T 2 E - PIEFEORIIKEZE DA 57, HBOEEICEN > TH5, KT,
T4V EVEDZ S HNEND.

R2 SEANEIFHEFTEOCEE (20155

HWEWEE T4V EY | PE AV RRYT] TV | REFL | N— 54 Z0Dhh &5
4,735 2,807 1,851 521 464 266 199 196 544 11,584
40.9% 24.2% 16.0% 4.5% 4.0% 2.3% 1.7% 1.7% 4.7% 100.0%
EiEILIERFEL.

i - EEGRA GEBAMETR). Malk335kic & b B2 521 7o B S aiC X 5 55T

SEEENFE BRSO ARG, S 0P - FiRPEEN O AN E A5 & (K 2),

BN TRIEEINT LD Z < BED8E.T% % K, 40RO ELIENZ . ;M%H$A%
BOIRFEEONE S RE LD &, BEETOXMENZ NI EITRED YL
W DEE1368.1% &, SEFEICE T 2 LKMEOHIG XD K. 5’1»!%%’6‘(1 SR N

ZTHAFERENZ A NE ST THELTWADOTEEODMEEZONS., FIAEEEIC
BOWT—FZVEME I LETRA0RINTH 20, 2EETISORNTH O, KMEosE
BEA#EOBEESE DT, 2EEL BE L.
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X2 NESBREEOAOSE (2015%F)

75-79
70-74

75-79

70-74

65-69 | 65-69

4F 60-64 | 60-64

W5 5559 55-59 | |
I 5054 50-54 [ |

+ 85+
808-584 %L SEFE 80-84 2EE

~ 4549 | | 45-49 | |
40-44 | 40-44 | |
35-39 | 3539 | |
30-34 [ 30-34 |
25-29 L[ 25-29 |
20-24 20-24
15-19 15-19 \_[]—‘
500 0 500 1,000 1,500 2,000 8 6 4 2 0 2 4 6 8 10 12
‘ ‘ A JiA
@yt okt oy Okt

e s F 2 2R L.

3. EEANCHINEENEAM

RIT, PEEDBNESBTH 2NEBEREOWE NI FERS & (F3), —FZLO
FNHERE, ROTHMNERFEE LR ->TED, @ EMEEMZ 5 &2k D84.6
%ELEDTHWE (IhozE Ll [Nk E35). NS0T, FHikhli,
F e VEZEHRE L, MIREIIBR L - SEEEEEE L, RE L, F 0 Xw i hAE< v Y —
DY, FlEBHEME VT, EESBTORET MY (Ch o2k [FEER
ETB) WEENTLAEY, ThoDREDONHESTFIZKE T 2HEE325%THB. —,
NRESBISPEREE UTH D NI, R, SR, RELASE, g - iR, ERE,
Z DM, Lol EDFERITHIAEL D 2HENH S (ThoZ2MH E [HKR— Mkl &
T3) M, N#ESHIIBT BT ER— NAMOEEGIZ128%TH 5.
IolcIhsOBENCEEEIIBT ANEEEHEGEA S E, HHEAS] (2.0%),
[Zofth] (1.8%) [TREMEAZER | (1.3%), [HEWE] (1.3%) »Wm<l, F#EL] 0.1
%), At SHEL] (0.1%), [FRfEsEfkt] (0.1%), [H#EE (EEE) ] 0.2%)
DR, AEEEEE MR ERERSLELBETH D, SEEO NIz =R
MED, EWHITETHAI.

R E RN HE LV > N HERE 2 DIE LA EBNHESTFITHFLTEH D,
fPEREREFF IIEF 1D, RERTRZ A BN#EUNORE « Gk BT LT
W3, A= MK, fEEIC S REFEENZ O,
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R3 HSEECEEH - IS (EXH - BE5, 2016%F)

P
s Bt - s s | g | v
h: AL

W A | ke | A A A A %

L 196 1.7% 156 14,726 15,077 1,313,920 1.1%
G (fEES) 224 1.9% 2,232 13 2,469 1,300,060 0.2%
Liled e 3 31 0.3% 175 10 215 143,490 0.1%
AL S 10 0.1% 17 0 27 19,210 0.1%
KA 19 0.2% 23 58 99 114,370 0.1%
FREE SRR T 11 0.1% 1,390 118 1,519 119,920 1.3%
paRay R A 359 3.1% 621 39 1,019 470,610 0.2%
St 5 7,633 65.9% 1,714 0 9,346 1,262,250 0.7%
A ERE A 1,813 15.7% 80 85 1,977 290,160 0.7%
HBE 321 2.8% 2,213 43,874 46,409 9,289,090 0.5%
B ELLNE 490 4.2% 621 54,109 55,220 2,798,850 2.0%
L o il 5 142 1.2% 97 11,801 12,041 2,220,770 0.5%
HfE 245 2.1% 612 22,158 23,015 1,824,370 1.3%
Z 0D fth 91 0.8% 1,463 21,454 23,008 1,278,190 1.8%
&t 11,584 100.0% 11,414 168,444 191,443 | 22,445,260 0.9%

H1) £20HERLU.

2) [MEHE ) &, [SH&E), [ZofhoidkA - FitktE ], [EA - FIREENREESES ) o
[Pttt | 3 THeh L, fesgdaid ). TGN SHEL ) & THRERIR L, SeEmsL .
[HREESHARIENT ] 13 THABE< v ¥ — IR, (X0, X S, FBRMEN] MamEaks
Mk 12 [Z oot Eakd M ®E | THa ] 1 [HE - ABFEBA] (%24« RNF
BE| BAEFEBE ] oMo —FHtHs | L5 FstHs ] oFf. [F9MAZ ] 3 [FHMA
MRttt « ol b HEEReFEE | ok, [l « i8] & [HBERE Ry | TREE] o
gt TEfRE] 1 TEL - @ERE ] [Z oMo « FHi - LEEEREE | ot [2oft] &
MMz B E NS OEMIEEERESE | [ OO MERE Y — EXRERTE | 7 ) —= 2 7T,
TR TS Nl — B ER RS M HE | ol

3) R - ikl (N EFLIAL), S, EEAFOMESTE, TNTOMRED AT

i - K2 ERU.

VIEZBHALL, N#EAMOMRZREZENEBENIXS L, ThZEhONEFEES %
B4 3 &, EEINCNHESTTRET S A, BERICNERTRET 2 AONEEES
BWIFnd06% L -7 (F4).

x4 NEAMOEBREINEEEE (20155)

PEZHE [RHE « fihko 25 LPEE
LS Iy By il
L 0.7% 0.6% 0.6%
[ 0.1% 0.3% 0.3%
AR — b 0.4% 0.4% 0.9%
giEg 0.6% 0.4% 1.4%
i &2 &ML,
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4. HIFHHNEENESHFEEE

YR—=MAMEZROTS, TTIC1IHAREOHEBNEAMBHARTEHNTED,
BRERRELR EOEHBERICL D IS IIRTIANEED THL D _,bMifmﬁﬁ%
IELENLTOL T EBRLETH S EBbN S, 2015EOBRE T, SEEE SIS
FHOZFANDHEA TS HiRKREA S E, FEFEIITIIRBOFAZ L, TXETR T
KIRHTDZ OB EALIZHESs (F5). HEAAFEEEEZZ SN 2 HE « R AM 2
WicHiE, WEANES BEEEEANZ OO TERE IR TSI, HER, TIER
LHEETH B 08, HRITABNCA 2 &, BRSO ILIRAER 172 &0 BALicd 5.
HIGHHOM D A OIFREFIE L, FITNEILEZ0LDOTHEHBLMERDN S,

K5 SNEANESFREEOINENEZ EBK (20155)

AR TS

[[[EEA 14480 qF3Y
R P A sHEm% R G <)

| KB | L30% | Mz | 0.65% | KRR ARGl EBX | 196% | B Bkl | 5.6%
o | AHHF | 002% | WESL | 0.62% | KB ABGH AURIX | 6.7% | RILGE RN | 4.1%
3| BHIER 0.91% | L= 0.60% | &I it 5.6% | bt 12 Liij=aif] 4.0%
4| Ui | 0.88% | BHIR | 0.54% | KGR KB MHIX | 49% | B FAM | 3.9%
5 | FeHIR 0.83% | HHLAL 0.54% | Bl #ET EHX 4.4% | B AN 3.8%
6 | MZEINL | 0.80% | ML | 0.53% | WILUL R 1% | WANR PER | 2%
TOUHER | 079% | AEI | 0.50% | @R SA L0% | BAUL Ll | 2.6%
8 | WIFL | 0.76% | AR | 0.43% | AWMU AL 3.9% | dCsAE AR | 2.5%
9 | T | 074% | RUHR | 0.42% | BAUL MG 3.8% | BER GRS | 2.4%
10 | ARk IR 0.67% | k5 5% 0.39% | faHIR R 3.4% | T3 e el 2.0%
FE ¢ IKHTRAIZ 6 T8, AR AN 5 B30 AL L BT 12 B o 7.

i r 2 &ML,

I S}EFE S AR S R b

1. BIEHR

HAIZE 1 5 0 il B o S EEEREEHHIE, BUR TIGENE &~ 5 LIEF D,
ﬁﬁﬂn%&@i&btﬁ(%%)%&é&(i6%<uﬁAMé%T —F@mLDN
4&U7®m/,77/xfim~m/,%l%/,*l%/,%@fmnm% B &
—FRODDA X T TIVDIL3%, IRNTA F ) T D89I%, H[E19%, KE25%7 & L7 -
T3, Ni#EAMOYHL EDSEATSHS BE D0,
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R6 BEONEAMINEHEIEG

NI R KIEN
% Ga Hh % Ga Hh

1A T)V 50.0 @) 91.3 | 2012-13 @
14707 72.0 @ 89.0 | 2012-13 @
BE[E 35.0 18.8 | 2012-13 @
IZXh=T 4.5 | 2012-13 @
F—=ZAbMI U7 25.0 | 2007 @ 27.0 | 2007 @®
F—=ZAMUT 50.0 ) 29.6 | 2012-13 @
*Z 5 8.2| 2006 @ 14.3 | 2012-13 @
nry 26.1 | 2006 @ 27.5 | 2012-13 @
W 50.0 ®

FU Iy 74.5 | 2012-13 @
ZA A 20.1 | 2012-13 @
AT 2 =TV 13.0 | 2005 ) 22.2°] 2012-13 @
ANRA v 67.4 | 2012-13 @
Z2\NFT 0.4 | 2012-13 @
B 62.0 ®
F 1.7 | 2012-13 @
Frow—7 11.0 @®

[N 10.8 | 2012-13 @
IV 2 — 19.5 | 2012-13 @
T4 5 UK

75U 50,70 )

KIE 23.0 1 2009 ® 25.1 | 2012-13 @
RV F — 14.6 | 2012-13 @
R—F UK 1.6 | 2012-13 @
o TIVT 50.0 | 2012-13 @

it DColombo et al. (2011), @Fujisawa and Colombo (2009), ®Song
(2015), @OECD (2015). #& (2016) % 2 Z=%.

UL LN, ZETHBRICERI NS 2IRMPOGHEMS EEED, —TITHNEAME
W Th, FEICBY2NHEDH O NIIZX D ZDERIIEELS. 2 OBAEMEAMIE,
MiEZIZEB 1T B EXEITB T B N#EFICXlasn s Z ENZ L, kA EHEE « b &
DZzDONG%ERLIZHD (Colombo et al. 2011), HEJIFRAEIZE T 2 [REITBIT 540
#¥ (home-based caregiver) | &) I ODWLWTHEANEEGE R LIz D (OECD
2015) 7B EEHBPELBMALA TH S, L LBNS, NH#SE TE L RICF # % /i
MIZEDBDOD, N#EIHRET LI LEEZ %2 b5 KB (domestic worker) %77 A
Mizaw20h, E0o7lomT, BENKET TR, N#ESE &0 - RS
HaEHDIELBETHA.
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2. NEFPFNEABEOEBELE

CITHE, MIETHARIZDOTRUIHIEERBRIS, ¥ RT—7 2T, #E¥ES
BCTRINESBFONFEL L, £ONEAEGZ, BAD, 7@ AD, BEHE - miks
JAOEIENTHE LU (K3), g UcEE, IxvV 7 REAOVIET TEEL T
2EEDE VY AT — 7 XN—=ZTdh 5 IPUMS International TR SN TS EHE LT
T ox T CHEEEERTE DA —Z T T T, 20108ELEDO T —708d 5 FHIZDONWTT
HO, NESBIEREEND ZBREORREZFFOE, >0 mridE & Lz, K - frisE
T, N#ESHRISE LD, @ik (Social Work) 3B AMBDIEWIZBE SN TS Z &M
5 (Fk 2018, Hayashi 2019), AREFHIIETED THIRL,

X3 SEAZE WAQ, FBAHAQD, EFE - BUHITF, HTESEF)

45% A
g

40% i
)

35% 73
v

30% i
v

25% o8
_ v

20% I— :,
1

- v

15% g 2 1
¥ K ¥

/ Al

0, v |
10% ‘ 2 1l
g H B

a Al

5% ; : H
% I v’

I [

0% _I:l:ca_ ’ L : BN
# 4| H|8E H 8 8 H|E 8 8 8 498 4+

[ iz [ iz

T XX ¥ ¥ ¥|¥ ¥|¥ ¥|¥ ¥|¥ ¥|¥X ¥ |¥ ¥

BA (4707 A0 5|75 0| AR V| KE |[A=ZAMNTANT| AFF |F—=Z b
2015 2011 2011 2011 2011 2015 7 AN 2011 | U7
2011 2011 2016

B AN O AN BB - fiks % Bty

W TAMEAE ] @A EEE N, HoRER, BEiCB T 25 EE 0BG NS R X 0 S
T OMABPTD U NEIL > T B2, N#ESBFOEREFIEFELUTERY,. 75 v &, Nursing
homes for the elderly, Nursing homes for adults with disabilities and other nursing homes, Social
housing for the elderly, Home health aide, Care of adults with disabilities or elderly persons without
housing @if, Z~XA i3 Residential care activities, >K[EIx Nursing care facilities, Residential care
facilities, without nursing @&, #— 2 bV 7% Residential nursing care activities, Residential care
activities for the elderly and disabled, Social work activities without accommodation for the elderly
and disabled @&, 74 JL'Z » Fid Residential care and social work activities, & —Z ;5 U 7 i Aged

Wil . HARIZ#E 3. & —Z b5 Y 713 Australian Bureau of Statistics Census Table Builder. Zh L4
BE&ED+E v X5 —% % IPUMS International & 0 #if.

— 373 —



HEAENS A, SEETH 2D, HEEZITNTH 20, RECBHOEELR EA2GD
TBROEREZR DM EI D, L7l odlbannsd s G&)ll 2018). K3 TlEZD
26, NEETHIMNELEEINTHE0OWNHIZODOWTHEELIcbDE/ L. HAT
I EEGRE TR ARSI NTE ST, FRETIEEELZRSTITAELT
WBEZLDOBRMBWEIYD, B XATHEAZAS ZEEF Y T—EH->Tha72 (HIH
Wi 2019), 206 OHEFHEIRE S ENRTXRL. HA, KELS T, SAEEEE/E
hENZTNZNOEIERLLED, WINOEG/NEEL D GELEENOEEGD K
L, ZOERBA—ZANSVT, AFFTRHIZREL., J0EITE, BHAIBEEOTLEDS
THEETNTHZ AP, BEoREMEThTRELIZALEEN S, 2L BHEE
FNTBRELTAEHL, 20RZDOEDOEHEZNET 5, Lo 7ombick 32HEMK
FVDOTRBLNEEZOND., THITHNIE, TOENBRENA—ZNIVT, HF5
T, BROEERESMBEL D b#EATHE, L) EILBEKEAS.

A5V7, AT 05, A+ TRT—7 Ok EN#ES T EFRFETE R0, £
UNOE DN ESBFONEANBSGZ~NS &, SEEETFhTRAEGEIREVIL O A —
ZbFUT (44.6%), TANT v K (24.3%), KE (175%), £A—2 bV 7 (17.3%),
ZRA Y (14.3%), 75 A& (13.8%) THy, HEETHLGEAERRKEIA—Z 5
7 (18.4%), IRWTT AT v F (16.1%), AXA v (12.0%), A—ZA MV 7T (9.1%),
75 (5.1%), HA (0.6%) OIHIZE5. HAD0.6%I, FEFHITVEBNI LS
MmTH 5.

PEFARHE « kI LT TA B &, HEAEFIEES—FREVLOEA—Z T Y
7 (36.0%), IRWTHFS (23.1%), TAIF v K (22.9%), KEH (17.2%) TH 3,
WEEEE N —FREODORITAIVT Vv F (146%), KOTAH—ZX+Z )7 (12.1%),
75 VA (9.3%), 1507 (8.6%) £ ->TWh3, #F5I1d55%&, HA (04%),
A5 0% (1.7%) TRNTEL, A=A PSSV TIZBOTHHEEEHGETZ I TRY
AT TEODITRELDT, IhoOETREANEEFNTERE - @k HictdHFE LTt
BANZEHENENEATHEDOTRBEONE-EDNS.

N B ONEEREE, FEHAOANREROEE EFEBENPPEL D> T2 EHNE
, BRI FESBITIR > THEADZ L, EVWIRTRBL, oMM, K- mhika
FIZOWTHAMKTH 5. NS HEGCERE « ik, BELREELT LT
FEREKE ETHESNABMENZ WD, HEBEHENRONDTITEL LI L3S
Dig, ZOMEMIZEARIIBOTHREMETH S &b L.

—77, SEEFEFNTAIES, NESHFONEA T ARSI I A 2KOE G EH
DB -TED, HEEZEAIIE> TOROAEEEND ADNESTFICREEFHT S Z
EMZL B ->T0D, HEABZOETIE, SEEMEEZ DO, EELSEKRE
Fo&HTh 3.
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3. EEEMNICHINEAMONEAEISERELLE

B 31T Uict v ROpEES T TRIGAEAREG R, HEEBHSGTR TS, MHEAX
NEETHRTS, X6ITRUIZBFMELD bBBCRIEWVEEZR-TW5. Zhid, B
FWFFRIZ B O T AM DEZELHMET DI FH—E TR &, £ LT BEER
AAEABAEEZRM > TWB I EITERALTWE EBZ 6ND. £ 2T, FEHONHESEIE
KB BHED S B, Nz & AEREERNZ 0 & O 2 HHRHER L, ORI
BUANEANEGERE L (KT)., ThitA3E, AEELD SHELEETNEEGDOTH
MREEEEBL T EN, K3 ERBEICEDON, A—ZXMFUTOXS BAEE AN
NEFEORII LT R L T B ETE, BHAIEL D S SITHEEREENOEIG NS -
TWb, ANXA » Other personal care workers, 7 Z » Z® Domestic workers & -
7o BRI B O RSE THLEEE, AAEAEF NEIE220% B TROLD, &6 1TR U BEEDE

K1 NEIFOEECHENNEARS

- e Il 53 B0

. b . PEFFRL | SR %6 | SMEIA% | BESEEEL | HVEIFE % | SHE2E %Y
Aged and disabled carers 132,324 13.6% 35.0% 48,392 19.0% 45.2%

i;; b 2016 | Nursing support and personal care workers 83,616 14.9% 46.2% 46,851 26.3% 54.5%
Registered nurses 220,981 21.5% 39.7% 33,399 22.0% 51.8%

Personal care workers in health services 475,668 7.3% 9.5%| 128,172 13.1% 15.9%

A~ A | 2011 |Other personal care workers 305,361 25.8% 28.6% 35,137 20.9% 24.4%
Health professionals 704,678 6.0% 8.7% 30,268 9.7% 12.1%

Nursing, psychiatric, and home health aides | 2,592,419 - 24.1%| 934,352 - 20.0%

Personal care aides 1,804,043 - 25.6%| 354,467 - 20.9%

K 2015 | Registered nurses 3,524,932 - 16.8%| 341,137 - 22.0%
Licensed .. vocational nurses” 1,001,304 - 14.8%| 314,063 - 17.4%

Maids and housekeeping cleaners 2,094,785 - 48.3% | 144,394 - 25.4%

74‘;1,5 2011 Caring personal services 62,310 15.1% 22.1% 31,230 18.9% 26.6%
“ B Nursing and midwifery professionals 75,620 15.0% 21.5% 11,100 26.5% 33.8%
Home health aides, housekeepers.. 501,014 7.3% 16.6%| 300,741 7.2% 16.1%

N Caregivers (civil service or private sector) 412,706 2.7% 12.7%| 115,879 3.8% 13.0%
Domestic workers 163,585 23.9% 36.3% 35,201 22.2% 34.9%

General care nurses, fully employed 387,489 2.0% 8.0% 34,677 3.0% 9.9%
Paraprofessional occupations..” 446,470 5.9% 21.1% - - -

71347 | 2011 | Assisting occupations in.. health services” 287,782 7.1% 27.1% - - -
Home care providers and..” 348,636 12.5% 28.0% - - -

#£ 1 1) Licensed practical and licensed vocational nurses
2) Paraprofessional occupations in legal, social, community and education services
3) Assisting occupations in support of health services
4) Home care providers and educational support occupations, legal and public protection support
5) N+ FIINHESEE L THEEARRIR 20, R« kB o NHERK STV & O 2R L 7.
6) N#ESTIIK 3 DELFE T, [HEA] 3 P EEE N
W 3 &L,
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FIZB T 2EE (50~T70%) OFHEETHD, ZOMETIE, ®rHRTERSATH
JEEHOBRNIEEBICNHEET > TOIDTRE WD EHESh S, £ N#SHICE
WCOHEEBPEZ BT BN, TONEABEGREEXETAIEEXD SNEST
OFiniE <, [FUF#TOAEEFN THNENESTFITRFT 2EE 1m0, &),
[HREDMEEL (skill wastage) | DI > TWB I EAREL TN 3.

IV BbH D IZHEANEAM D4

HAIZE W TEAEDFHE TIX, 20194E 5@ 54EM T [T e | EHERKICE 0 ik
AMIERK 6 HAETZIANS, EENTHEN, BRIZZZETHHEENRD 5D,
Tz N2 T AN ENEBS X EOREEZNTE2DTHAH M. 6 TADZITA
N, EWDHIBUERE A 572012, 20154EO A EEENFEAMMIZ 6 T AEBMT 5 &, HFEEE
NEANMOEE1E3.4% E70 5. ZHIF20154EDQF B AT B 1 2 S EEEEA41.5% & 1
NTHBHYKRED., SHBBAOPHBEHADICEOTHAEELRSGR ERT S 38D
B, BRFIZBWTT o, K« Wk BF, s Eics g 250 EEHEE, F7EOA
McB 1 2 EEEA LR S LARIDVENI EEEZ S L, HRICBOLTH#ES B
DAHGEIAON 2R E NS LONEEHENH 2, L) T LTI E L
2L bR,

W, 20155FE DB AT B 1T 29 EERE1.5% % NM#EsFiIc S Tiddhnid, sE
BEANBAMBE 3 TAELD, B, S 2 TAREORN, L) 2 &t s, BUFEHm
D6JTAE, HETEE ERTHE0T, ZHANEFEBICIT 2 TARE, )&
THHASHBEIZE L, ERHENBOTIIENIES I D,

ZOHUEOFHBIZL0ED I UAMDERTEZL, E0HZ&dEZoNs0, Bl
TEREE R REZ I ANICBI S 2 “HBRE A A TO S H 2~ O LB AL OO X — 2
EEZNE, 2~6AAEVOIEFERR LD TREBNWEAS, 1, WHO 281572
HEAM Z RT3 2 HEC DWW T d, ThE THARICE T 25 EAME Mo SR E
EWUNTIEF DN &, FHREMTZIANZ AMB LS 2BEERONATHE &%
EZBHE, TNEEMEIIESBVOTRBLNEEZ NS,

BEAFFIE TR, N#AMONEASIENIEEITEOEIH 5 2 EnHon T 5. #ilZ
g, 41707 TE12%, 75 ATRN~T0%EEN Tz, LMALIASDOEIZDNT
U RTF—5ERLE, HNEAEHEGIZIETEHLBL., EUVHRATRAIY VY bEhE
WIEEBIAAESE A R A E A O IEEBL B1E s i 2 > TOBIRMEEMNF T T B D7
A9, BIZIEA 7 )T T, AEAICE > TEITHHITEIENTEEHFHODIIRE
N#EHTHY, AHEZEOBRICELTEFOFEREEEZ, TORDORAT v T T v 7t
RT3, E0HfldH S (Colombo et al. 2011). SEEE VAT —FITk 3B
W RE LD 72 M, BEIIBOTE, AV Ry THEZRILDELLZL OAEA
DBRENEZELTHOTE D, HIEESLEAINTE5T, Kb LT RERHOB)
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BEBOONTOWARRTH S, LhrLasns, HETEHWEAOREIX DR E2DIE
ALY, NESBELERESXVOCZORKEICE > TEHEON#EAM XD bROE
BTREHATES, W52 &T, BMREVABHRELTLSE, LLWIRGTEH S
(Tsubota 2018).

ok IR, NESTICRS T, B EE D S AHEAZTANIIONTHT
326D ThHEM, TOEHOHFBHAELBEL CTo, HELBZ THRELMEN< v T
THhEENTELETEDIE, BUEOHARIIBLTED S AHETIRA L., SSITHAIS
BOTE [EAAHORENHEE | OO REONES —ERGHIEEL L THHEELT
BIEFEFFAELTOHARNI ENDS, Z0LDONEADZFANBEEESA TR, /i
AFDH D F, HNEAMOZF AN, FEOGEHRENED D D HITIH U T~ 1S %
ELTWA, HRIZBOLTIE, N#EOHEDN EOIcDITH#EREHIEAEA LKL, 09
BESND D, HNEANEAMOZIANS, NEOEEN LT 572012179, L) E%E
BMELTOW ZENHEETH B E8bN, £ n580 THASN#E] 0o—HLEL D
ThH»A 9.

o ORRGE, OFA T EENETTIEE A BB ER BB OR (e SR R A O 72 0 DTSR 12 B 5 B T
JEHE [H7 V7, ASEAN #EHO AOSELE ANBENICBIT 25T (H2T—HBk I —
—fik—001, WREREHERARE, FR2T~20FE) |, @®T 27 « ASEAN #iFtsit v & —%&
SEMF9E 7 1 Y = 7 b [Demand and supply of long-term care for the older persons in Asia
(ERIA-HC-1-1-12/01/Y18, Leader:Reiko Hayashi) | 3 & U@ )5 A 57 B4 7 B 3 A5 2 3 Ee il
B EBORBF ARG UHE S (BORFHAEED TERZE) [HERR « HIKIEE 2 o Bic b7t « 5
B b D EATRIT I U 72 NCAHT « FERHEEH & 2 oIt HIIC B3~ 2 iF9E (H29— Bk — 57 —003,
WEREREE /MR, P29~ AT | OUFERRTH 5. £ ARITEFLO®OT oY =7
O—BRTRBEHE R & 0 MEHES3SICIE D S A2 1 7o B A O S A SRk 2 O THE
UEEREEN TS, KOEFHERTIEN oA ERERA LML IcL 260
Thh, BREBMHEI—BLBVLENH 5.
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R NEAIFREEHONEAZE

wmAn C:2pAPNE| R - fEfko B i vadis

EES o} [ 5 1.4% 1.5% 0.4% 0.6%
2015 A A _ - _ R
Ly T A 7.2% 9.0% 8.6% ;
2011 hFE 8.5% 11.8% 12.0% -
F5 U4 o} 5 4.4% 4.4% 1.7% -
2011 S 11.2% 11.2% 9.3% -
75 V% Hh g 10.4% 10.4% 9.3% 5.7%
2011 ST 12.1% 12.1% 12.4% 13.8%
2R Hh g 11.3% 12.1% 7.7% 12.0%
2011 ShEA: 12.1% 14.4% 10.2% 14.9%
K S} L - - - -
2015 SR 14.9% 17.8% 17.2% 17.5%
Fez by | SMEEE 11.0% 11.0% 7.9% 9.1%
2011 ST 15.6% 16.9% 15.1% 17.3%
FANS R | SHEE 12.8% 16.1% 14.6% 16.1%
2011 ShEA: 17.7% 22.4% 22.9% 94.3%
By o} 58 6.0% 6.0% 5.5% -
2011 SR 21.9% 23.0% 23.1% .
Fez b5y | SHEE 10.7% 12.1% 12.1% 18.4%
2016 ST 33.3% 31.6% 36.0% 44.6%

e i )3 &L,
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International Comparison of the Foreign Care-worker Demography

Reiko HAYASHI

The proportion of the elderly aged 65 years and over exceeds 28% of the population of Japan
at present, the highest in the world. The shortage of care workers has been the primary concern
since the public long-term care insurance system was launched in 2000. However, this care-worker
shortage is common in all parts of the world along with the global population ageing.

Four kinds of status of residence for the long-term care worker have been established quickly
in recent years in Japan. However, even without counting these new visas, the number of foreign
care workers rose to 11,584 persons as of 2015, although their proportion to the total care workers
is as low as 0.6%.

In high income countries with available data (Italy, Netherlands, France, Spain, US, Austria,
Ireland, Canada, Australia), the proportion of foreign care-workers is generally high, but this
proportion is not particularly higher than the proportion of foreign worker in all the industries.
There are substantial differences between the proportion of foreign citizens and those who are
foreign-born, with the former being always lower than the latter. This implies the process where
foreign-born migrants enter the country, obtain citizenship, and are engaged as care workers.
However, the census data indicate skill wastage where more migrant nurses are engaged in
long-term care. Moreover, census data might undercount the informal care workers and
unregistered migrants.

The planned upper limit of 60,000 foreign care workers' admission into the country stipulated
in the governmental policy might not be realistic, but inviting foreign care workers to improve the
quality of the long-term care system would be important.
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