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DEIIE. ZO L) ZEEOH LA LT
biEEL 350w, FELVWAETDH 2050

T AN 71 DFEER R ER

&, EA R OB, M, BAERE LR
5NTW S EOTEE R A2 5 A 1 HI T
&hz',
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HFT © 2009 Progress Report on the Economic Well-Being of Working-Age People with Disabilities, Cornell University ILR School.
M1 MEFHEOEAE (215~ 645%)
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I IEIZ L o T, BRI THED S 5 LS
n7z# BEE - CHEE) Thb, /2L 21E, kD
AT, LFOEREDOHIFIC EIRZ BV 72 M
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2 BEEOEHRE ERI0EER)
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W, ADAZBT 5 ERIZIE 7 0 A 2 7R
LE9s
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Y% Z B4 (Equal Employment Opportunity Com-
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W NROWES b EEER

IBAT © Kathryn Moss, 2000, The ADA Employment
Discrimination Charge Process How Does It Work
and Whom Is It Benefiting? Peter Blanck ed.,
Employment Disability and the Americans with
Disabilities Act, 118-145, Table 2.
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