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付表３ Model5推定結果表（イギリス）

ACME（平均媒介効果）の推定結果
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付表４ Model2推定結果表（日本）

付表５ Model3推定結果表（日本）

ACME（平均媒介効果）の推定結果

ACME（平均媒介効果）の推定結果
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付表６ Model5推定結果表（日本）

ACME（平均媒介効果）の推定結果
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HowAreSkillsValuedintheLaborMarketandRelatedtoGenderInequality?
-AComparisonofLaborMarketStructureinTermsofGender,Education,

Skills,andOccupation.

SUZUKIKyoko

TowhatextentisaninvestmentinskillseffectiveinreducingthegenderwagegapinJapan?

Recentstudieshaveshownthatdiversefactorssuchasoccupationandskillscontributetothegen-

derwagegap.Inthispaper,Iestimatetherelativesizeoftheimpactofgender,credentials,skills,

andoccupationonwages,consideringdifferentpathways,andcomparethestructureofthelabor

marketintheU.K.andJapan.Idistinguishbetweencredentialsandskillsandfocusonthefunc-

tionsofthesefactorsinthelabormarket.ThedatausedinthestudyaretheProgrammefortheIn-

ternationalAssessmentofAdultCompetencies(PIAAC)byOECD,andthemoderatedmediation

modelisemployed.Theresultsarepresentedasfollows:first,occupationhasastrongrelationship

withwagesintheU.K.,whereasgenderhasastrongdirecteffectonwagesinJapan.Genderalso

hasasignificanteffectonwagesthroughhumancapitalandoccupationinJapan;second,inthe

U.K.,havinganoccupationrequiringhighskillsreducesthegenderwagegap,whilenosuchef-

fectscanbeobservedinJapan;third,inJapan,havinghighskillsincreasestheprobabilityofattain-

inganoccupationrequiringhighskillsandincreasingwages,specificallyifitisaccompaniedwith

universitydegrees.However,withoutuniversitydegrees,havinghighskillshaslittleeffectonoc-

cupationalattainmentandnoeffectonwages.Thisindicatesthattheskillsarenotproperlyevalu-

atedandlinkedtooccupationandwagesintheJapaneselabormarket,whichsuggeststhat

investmentinhumancapitalmayhavealimitedeffectonimprovingwages.Institutionalreformof

thelabormarketsuchasenhancingthelinkagebetweenskillsandwagesisessentialtoreducethe

genderwagegapinJapan.

Keyword:gender,skills,wagegap,humanresources,labormarket


