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Can"EducationalMothers"MaintainTheirCareerAspirations?
AQualitativeStudyonMiddle-ClassSingaporeanMothers

NAKANOMadoka*

Thepurposeofthispaperistoexaminehowmother'seducationalrolefortheirchildrenand

theircareeraspirationscanbebalancedbymiddle-classSingaporeanwomen.

Althoughtherehavebeennumerousstudiesontheintegrationofworkandchildcare,thereare

threeproblemsrelatedtothecareeraspirationsofwomenafterhavingchildren.First,whileparen-

taloccupationsandeducationalexpectationshavebeenevaluatedasvariablesthatcontributeto

children'seducationalaspirationsorachievements,therehasbeenlittleresearchspecificallycon-

cernedwiththecareeraspirationsofmothers.Second,therehavebeenstudieswhichfocusonfe-

maleworkforceratesaftergivingbirthbutlittleattentiontothediversecareeraspirationsof

motherswithschool-agedchildren.Third,althoughthephenomenonof"intensivemothering"or

"educatingfamily"hasbeenobservedandstudiedinvariouscountries,thequestionofwhether

theremustbetrade-offsbetweenawoman'scareerandbeinganeducationalmotherremainsunre-

solved.

Thus,thisstudyconsiderswhethermotherscansuccessfullypursuetheircareeraspirations

whilstalsoeducatingtheirchildren.Thisstudyaddressesthisquestionthroughinterviewswith29

middle-classmothersinSingapore,acountrywithcompetitiveeducationalandsocialsystems.

Throughtheinterviews,twoeducationalvalueorientationstowardchild-rearingwereidenti-

fied:"statusattainment"and"self-fulfillment"."Statusattainment"mothersvaluedgettingtheir

childrenintobrand-nameschoolswhile"self-fulfillment"mothersputimportanceoncharacter

buildingandindependenceoftheirchildren.Distinguishedbythistendencyandoccupational

status,themothersdivergedintofourgroups.TheseweregroupA,whoworkedpart-timeorwere

stay-at-homemomsandhad"statusattainment"values;groupB,whoworkedfull-timeandhad

"statusattainment"values;groupC,whoworkedfull-timeandhad"self-fulfillment"values;and

groupD,whoworkedpart-timeorwerestay-at-homemomsandhad"self-fulfillment"values.The

modifiedgroundedtheoryapproach(M-GTA)wasusedinthisanalysis.

Fromtheanalysis,whilecooling-outofmothers'careeraspirationscanbeobservedinsome

wayingroupA,B,andD,onlymothersingroupCcanbalancetheirrolesasmothersandtheir

careeraspirations.MothersingroupAandBhaveinternalizedthemeritocraticvaluesandcom-

petitivemindset.Thesemothers'aspirationsofpromotingorgaininghigherstatuseshavebeen

cooleddownfortheremaininggenderroleofeducatingtheirchildren.ThemothersingroupDval-

uedstayingathomewiththeirchildrenfortheirmentalwell-beingoftheirchildren.Thesemothers

rememberedtheirownchildhoodsaslonelybecausetheirparentshadlittletimetospendwith

them.However,themothersingroupCpursuetheircareer,sometimesthroughadulteducation,

wereabletosuccessfullybalancewithbeing"educationalmothers."

Inconclusion,bysheddinglightondiverseaspectsofaspirations,thewaytobalancetheedu-

cationalroleofchildrenasmothersandtheircareeraspirationscanbefound.Theresultsofthisin-

vestigationsuggestthat,despiteindividualeffortstoresistcompetitivemeritocraticcompetitioncan

beobserved,tohavewelfaremeasuresofreskillingandsocializationofchildcareisimportant.
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