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Canadian Agricultural Workforce

2014

Ag Stream™* Foreign

Workers*

* arrived and
working on farms

10,000

* both permanent and seasonal

Permanent
(CDN)

Total Cdn Seasonal
Ag Workforce = S (CDN)
403,000 78,000

Permanent Jobs Seasonal Jobs

47% i 53%
of Paid H of Paid
Permanent § Seasonal Ag Workers 55 Ag Workers

100,000 113,000

"
- e R L T T

Pald Cdn Ag Wnrkfnrce = 213,000

Farm Owner permanent jnbs 100,000
Operators 47% | Wicrigts
190,000
Seasunal Jobs = 113,000
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Source: Canadian Agricusural Human Resource Conenail

(K FT)Canadian Agricultural Human Resource Council,A Review of Canada’s Seasonal Agriculture
Worker Program, December 2017, p.6.
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(NATIONAL COMMODITIES LIST)

ational commodity list

* apiary products

« fruits, vegetables (including canning/processing of these products if grown on the farm)
* mushrooms

« flowers

« nursery-grown frees including Christmas trees, greenhouses/nurseries
« pedigreed canola seed

* Sod

» tobacco

* bovine

* dairy

* duck

* horse

* mink

* poultry

* sheep

* Swine

https://www.canada.ca/en/employment-social-development/services/foreign-workers/agricultural /seasonal-agricultural.html

(HFr) Canadian Agriculture&Agri-Food Labour Task Force, Research Paper Examining The Temporary Foreign Worker Program’s National Commodity Lis

Othe Related Issues Restricting Growth For Agriculture&Agri-Food, December 2017, p.4.

- FiE

- )=y, BE
-/ 0

- fEFF

- B
-fiEh /) —SFE
-2

- 2/\3

o

- BR=

-7 ElL
2y

- RE

¥

- X




JE—HMERHY

3R (Direct
/ Arrival) \
R BCE#LZ K& (Direct -
EX B (Transfer) Replacement) L D0

RAFED SR

tOBELD I
T LI (Replacement
i Transfer

AN

B AEl(Double ERICERED
Arrival) 3

BECE (Double R
ICHOEFEA
Uingtist) L. BUR>TK %




AT FTREICE < —RKRHUNEAFTEE OB T:2016~2018F N RFH

““kraing
- 258
b My o B Vietnam
72,924 - o L2405
Mexico, 7 30,450 = India P 2,572
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(K4 Fr)Robert Falconer, Grown locally, Harvested globally: The Role of Temporary Foreign Workers in Canadian Agriculture, in: the School of Public Policy Vol. 13:17, July
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Reproduction, in: Journal of International Migration and Integration, https://doi.org/10.1007/s12134-00905-2.
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(HFr) IRCC, CIMM-Seasonal Agricultural Workers in Canada: Pathways to Permanent Residency, Nov. 25. 2020
(GE) 2020% 11 A1 BRE.



SAWPHEIEDRB AT (A2 ) A M)

19964 20064
A WA A BRE
2/\3 3, 871 36. 6% 2,918 16. 4%
R 2, 847 26. 9% 4,120 23. 2%
2= 1,662 15. 7% 3, 658 20. 6%
= 121 6. 9% 3, 313 18. 6%
)3 402 3. 8% 1,208 6. 8%
e\ 280 2. 6% 1,206 6. 8%
BEMT * * 431 2. 4%
a¥x 259 2. 4% 486 2. Th
TfEFH * * 435 2. 4%
TOft (B, 2) 36 0. 3% 11 0. 1%
&t 10, 595 100. 0% 17, 786 100. 0%

(tH#) Ann Weston, The Changing Economic Context for Canada's Seasonal Agricultural Workers Program, May

2007, p.16. °
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20044 20054 20064 20044 20054 20064
 JAe= 510 489 413 1.5 1.4 7.1
3% 350 357 360 11. 0 11. 4 1.4
IIL—Y 297 283 335 1.1 10. 9 10. 9
BE 173 176 182 13.9 17.0 18. 2
J %= 114 126 108 13.5 13.8 1.2
Y] 48 h2 64 17. 1 18. 0 18. 8
SEINT 10 1 1 47. 4 36. 5 39. 2
¥ 56 48 56 9.2 9.0 8.7
TEFF 33 37 39 9.5 8.3 1.2
T (. =) 2 4 1 2.0 2.0 1.6
it 1,593 1,583 1,575

(H#) Ann Weston, The Changing Economic Context for Canada's Seasonal Agricultural Workers

Program, May 2007, p.17.
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It 413 643 64. 2%
T x 360 3, 909 9. 2%
L= 335 3,093 10. 8%
RE 182 1,898 9. 6%
o3 108 1,223 8. 8%
L] 64 1,209 5. 3%

(HH88) Census of Agriculture &k Y {ERK.
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518. 51 FJL
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541. 71 KL
BEIES : 1. 19k

(HH82) Veena Verma, LL.B., Cavalluzo Hayes Shilton, Mcintyre&Cornish, The Mexican and Caribbean Seasonal Agricultural Workers Program:

Reguratory and Policy Framework, Farm Industry Level Employment Practices, and the Future of the Program under unionization, December 2003,

p92.
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Labour migration challenges
and policy responses in Asia
during the COVID-19 pandemic

Chapter in forthcoming 2022 ADBI-OECD-ILO publication

Nilim Baruah and Rebecca Napier-Moore

ILO Regional Office for Asia and the Pacific

Date: February 2 2022
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> Introduction: Job losses
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Job losses

» In Asia and the Pacific 8.2 % working hours were lost in
2020 (relative to 2019).

» Women’s employment decreased more than men’s
(3.8% vs. 2.9%)

» Recovery in working hours stalled in 2021, with gap of
3.2% remaining as of Q4 2021

ILO. 2021. Asia-Pacific Labour Market Insights: How did COVID -19 impact working hours in Asia-Pacific economies in 20207?.
ILO. 2021. ILO Monitor: COVID-19 and the world of work. Eighth edition.

» ilo.org


https://www.ilo.org/asia/publications/WCMS_779273/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/briefingnote/wcms_824092.pdf
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Job losses among migrant workers

Reasons for employment termination of

) ) migrant returnees to Myanmar and the
» In the Republic of Korea, unemployment of migrants rose 2.1% Philippines, Q4 2020 (n=195)

with an increased 70,000 unemployed in 2020 (relative to 2019)

Agriculture 22%
» In Japan, at the end of 2020 the Technical Intern Training Construction
Program halted for 51,000 migrant workers due to bankruptcies or ~ _ Somestd 52% 15%
IayOﬁ:S. Factory work
Oil/gas industry
» In ASEAN an ILO Q4 2020 rapid assessment showed men- worker; seafarer
dominated oil and gas, seafaring and construction industries Services

hardest hit by early contract terminations (see figure)
M I chose to end my employment to return home

B Employer terminated contract prematurely
with/without compensation

Employment ended at the agreed date

KOSTAT. 2021. 2020 Survey on Immigrants’ Living Conditions and Labour Force.
The Mainichi. 2021. “Coronavirus crisis pushing many foreign trainees in Japan out of work, into poverty”. 7 February.
ILO. 2021. “Experiences of Migrant Workers during COVID-19 in ASEAN Countries: Rights at Work, Migration during the Pandemic, and Remigration Plans (Second Assessment)”, ILO Brief.

» ilo.org


http://kostat.go.kr/portal/eng/pressReleases/5/3/index.board
https://mainichi.jp/english/articles/20210205/p2a/00m/0na/027000c

> Access to health
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COVID-19 infection among migrant workers

» In 2021 the Asia region became a global epicentre of the pandemic, with high numbers of infections and
deaths, and deep impacts on the health and livelihoods of its people and economy

» In the Republic of Korea, 2021 data suggests migrant infections rates (4.6%) were on par with nationals (4.9%)

» Yet elsewhere, migrant workers faced high COVID-19 infection rates due to factors including:
» lack of access to quality preventative and responsive healthcare,
» overcrowded housing,
» employment in informal sector jobs and
» jobs with limited possibility of physical distancing

» In Singapore, for instance, by mid-February 2021, more than 90% of total COVID-19 infections were of migrant
workers living in dormitories.

Kim, Keuntae. 2021. “COVID-19 and International Labor Migration in Korea”, presentation for the 7th KOSTAT-ILO Workshop on International Labour Migration Statistics (ILMS), 15 October. » ilo org
Korea Times Weekly. 2020. Foreign population in Korea tops 2.5 million. 24 February.
Singapore, Ministry of Health. 2021. COVID-19 Situation Report.
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>  COVID-19 infection among migrant workers in Asia and GCC destinations

» In Thailand mid-2021 COVID-19 cases among » In Saudi Arabia, expatriates made up 37% of total
Cambodian, Lao and Myanmar migrants were at residents,
least 3 times higher (24 per 1,000 persons) » but in April 2020 had 73% of the countries
compared to Thai nationals (7 per 1,000 confirmed COVID-19 cases
persons); and by November 2 times higher (see
figure).

» |In Kuwait, estimates indicate that excess deaths

COVID-19 cases per 1,000 persons, Thailand, as of 23 November 2021 (beyond # of deaths from all causes expected under normal

0 circumstances) rose among Kuwaiti citizens by 32%

51

» but excess deaths among migrants by 71%

Thais CLM Migrants
Alahmad, Barrack, et al. 2021. “Disparities in excess deaths from the COVID-19 pandemic

CLM= Cambodia, Lao PDR, Myanmar. Thai population figure as 65,228,120 from MOI March 2021. CLM among migrant workers in Kuwait”. BMC Public Health. Article 1668. 14 September 2021. p |Io.orq
registered migrants May 2021 as 2,090,060. WHO given estimate of migrants with irregular status as Kingdom of Saudi Arabia Ministry of Health. 2020. “78% of New Cases Detected by Active
1,400,000. Source: Thailand, Ministry of Public Health 2021 in WHO presentation 24 November 2021. Surveillance, COVID-19 Monitoring Committee Says”, 20 April.



https://www.moh.gov.sa/en/Ministry/MediaCenter/News/Pages/News-2020-04-20-002.aspx
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COVID-19 testing and treatment

» Overall migrant workers had access to testing and treatment like nationals as per policy however there were
practical barriers such as:

» lack of or slow translation to migrant languages
» Insufficient hospital capacity
» concerns about detention and deportation if migrants have irregular status.

» In Singapore, all migrant workers entitled to free testing & treatment. Mandatory that healthcare providers
can communicate in major migrant worker languages.

» Migrants in Saudi Arabia and Qatar have had access to treatment irrespective of their migratory status

» In Malaysia migrant workers, including in irregular status, initially provided free testing & treatment.
However, the policy was reversed April 2020, & migrant workers remain excluded.

» In Thailand policy for COVID-19 healthcare to migrant workers has been challenged by insufficient hospital
capacity at infection peaks.

» Across Asia governments increased health sector funding including countries of origin.

Advancing social justice, promoting decent work > ilo.orq
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Access to vaccines

>

In early 2021, WHO conducted a global review of 104 National
Deployment and Vaccination Plans for COVID-19 vaccines
(NDVPs) submitted to the COVAX Facility
» Of the vaccination plans 72% did not explicitly include migrants
» Of the 28% that included migrants, only 17% explicitly included

migrants in an irregular status

In Singapore, by mid-November 2021 fully 98 per cent of migrant workers in dormitories were
vaccinated

In Malaysia, raids and arrests have caused hesitancy among irregular migrant workers to receive
the vaccine. In Thailand domestic workers faced barriers.

Republic of Korea offers vaccines to all migrants, and has issued communications that it will not
enforce deportation if people come forward for vaccines.

» ilo.org

WHO. 2021. Interim Guidance ‘COVID-19 immunization in refugees and migrants: Principles and key considerations’. 31 August.



https://apps.who.int/iris/bitstream/handle/10665/344793/WHO-2019-nCoV-immunization-refugees-and-migrants-2021.1-eng.pdf
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Occupational Safety and
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Health risks at work, during transport and in housing

» Migrant workers comprise a large number of
workers in ‘essential’ and ‘frontline’ sectors
including agriculture, care and manufacturing.

» Inability to effectively socially distance at work,
during transport and in housing.

» Unable to stop working during lockdowns, e.g. in
essential services, or forced to continue regardless

» Mental health impacts
» Increased risk of gender-based violence

» Incomplete/non provision of PPE by some
employers

Migrant workers with enough space to practice social
distancing in destination, ASEAN, by sex (n=121)

sovor. | o
[n your
accommodation . -

In your trans port
to and from work . =

0 20 40 60 B0 100

B Female W ale

Note: 47 responses were from women, 74 were from men. Migrant workers and
returnee migrant workers of diverse nationalities interviewed in Malaysia, Myanmar,
the Philippines, Singapore and Thailand. . Source: ILO 2021. “Experiences of Migrant
Workers during COVID-19 in ASEAN Countries: Rights at Work, Migration during the
Pandemic, and Remigration Plans (Second Assessment)”, ILO Brief.
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Policies aiming to prevent cases of COVID-19

» Policies in the region to prevent COVID-19 in workplaces range in how much onus is placed on employers
and how restrictive they are for workers.

» In Malaysia and Bahrain the governments released guidelines to assist employers to put in place
procedures to prevent and respond to COVID-19 at workers’ accommodation and transportation.

» However, in Malaysia these guidelines were not legally enforceable, and employers may have seen
them only as suggestions. In Bahrain, there is research indicating non-compliance (Equidem 2021).

» In Thailand, the “bubble and seal” method has been used for migrant-reliant sectors, e.g. manufacturing and
construction. Workers remain within a workplace-accommodation-transportation “bubble”.

» While key industries were allowed to remain open, some workers reported not being allowed to leave
for food, water or medical treatment, as well as confinement in congested spaces with poor sanitation

» Kuwait, Malaysia, Singapore have also “sealed off” migrant workplaces, accommodations or
neighbourhoods to varying extents/timeframes.

Advancing social justice, promoting decent work > ilo.orq
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Housing and accommodation

Challenges during Covid-19
Many migrant workers live in inadequate lodgings, under living conditions which do allow social distancing

» Singapore: Dense living conditions contributed to spread in migrant dormitories

» Malaysia: DG Health acknowledged that cramped living conditions could have led to spread
» Thailand: Sub-standard living conditions among construction workers (ILO, 2016)

» Domestic workers: Compelled by law in some countries to live in residence of employer

Responses

» Malaysia: revised regulations to improve workers housing standards in 2020; expanded inspections:
22,189 inspections carried out (Feb-July 2021). 63.5% of employers non-compliant.

» Singapore: revised standards for new dormitories in 2021.
» National standards (on space) in Asian countries researched by ILO still low

Advancing social justice, promoting decent work > ilo.orq
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Selected standards regarding minimum floor/personal space per worker

Source of standard
Malaysia (2020)

Minimum floor or personal space per worker

3 m? (dormitories) or 3.6 m? (other accommodations) sleeping space per worker

Singapore (pre-pandemic standard)

3.5 m? (dormitories) minimum living space per resident

Singapore (2021)

Temporary quarters during COVID measures: At least 6 m? (sleeping quarters space, excluding
toilets) for CTQ or TOLQ
Revised standards (September 2021): At least 4.2 m? living space per resident in new dormitories

Thailand - construction sector (2016),
extended to all employer-provided
worker housing in the context of the
COVID-19 pandemic

3 m?
The minimum width of accommodation should be no less than 2.5 metres with the total area of no
less than 9 square metres and the height shall be no less than 2.4 metres.

Republic of Korea (1997, updated 2011)

The area of dormitory bedrooms shall be not less than 2.5 square meters per person.

Sphere Association (2018)

Minimum 3.5 m? of living space per person, excluding cooking space, bathing area and sanitation
facility (4.5-5.5 m? of living space per person in urban settings where internal cooking space and
bathing and/or sanitation facilities are included). Internal floor-to-ceiling height of at least 2.6 metres
in hot climates at the highest point.

New Zealand

For one person: 6m? of floor space, increasing to 9m? for two people;
For larger groups: 9m? for the first two people and 4.5m? for every extra person.

» ilo.org

Source: ILO, Home Truths- Access to Decent Housing in the ASEAN Region (forthcoming). The Sphere Association has produced minimum standards in humanitarian response.
Information for Korea is from the ILO data-base on national laws.
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other COVID-19 related income
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Access to social protection

» As of May 2021, 87% of countries in Asia
and the Pacific had implemented COVID-19
related social protection measures.

» Yet, migrant workers have been among the
least supported by these. Only 5% (6
measures in East Asia and 5 in South Asia)
allow non-nationals to register (see figure).

» The inequality in treatment can exacerbate
structural inequalities.

» Women migrant workers tend to be in informal
sectors at high rates, adding gender inequality
to social protection access.

ILO. 2021. COVID-19 and employment protection policies: A quantitative analysis of the Asia-Pacific region.
IPC-IG. 2021. Social Protection Responses to COVID-19 in the Global South: Online dashboard.

18

Non-nationals Access to Registration in Asian Social
Protection Responses to COVID-19

160
140
120
100
80
60
40

20

0
East Asia South Asia

m Nationals only  mInclusive of non-nationals

Note: Data as of June 2021 for East Asia. Data as of November 2020 for South Asia. Source: IPC-IG. 2021.

» ilo.org


https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/documents/briefingnote/wcms_810842.pdf
https://app.powerbi.com/view?r=eyJrIjoiMmExZDFmYzUtMmIwYy00ZDMwLWI5ZDYtOTFhMGQ1NzcxYTdiIiwidCI6IjRkYWE1ZWQ3LWYzNDAtNDE2NS1iNzQwLThjYTcxZTdiYmQzNiIsImMiOjl9&pageName=ReportSection10b5b78ce6e3ed6d4481
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Access to social protection: Unemployment insurance and COVID-19 related
support in migrant destinations

» In the Republic of Korea & Thailand migrant workers in the formal sector are entitled to unemployment benefits

» In the Republic of Korea however non-nationals were ineligible for KWR 1,000,000 (US$ 839) COVID-19 relief funds
for households (unless married to citizens or permanent residents)

» In Thailand migrant workers were not included in a COVID-19 pay-out of THB 2,500 (US$ 74) (only for nationals).

» In Japan, April 2020, all Japanese nationals were granted a universal cash transfer of JPY 100,000 (US$ 881)
in one-time aid.

» After critique, eligibility criteria included anyone who has resided in Japan for more than 3 months with registered
residency, regardless of nationality or immigration status. Though in practice, one cannot register for residency when in
irregular status.

» In Singapore, the Government provided employers of quarantined workers with SGD 100 (US$ 68.5) per day,
and a levy waiver. Workers quarantined continued to receive their wages.

Advancing social justice, promoting decent work > ilo.orq
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Resuming labour migration

» Labour migration flows have increased in the second half of 2021 (compared to 2020) and are likely to further
increase in 2022. With health protocols in place.

» Pre-pandemic labour migration levels may not be reached in 2022. Abatement of the pandemic still uncertain.
» Key sectors remain dependent on a migrant workforce.

» Republic of Korea: 51,365 EPS workers entered in 2019, and only 7,041 in 2021 (until October)

» Japan: 31.1 million arrivals of foreign nationals in 2019, compared to 263,353 persons in 2021 (until Sept)

» Gulf Cooperation Council (GCC) countries: Vaccination mandatory for migrant workers

» Thailand: Ministry of Labour guidelines on implementing MOUs (November 2021); regularization of
undocumented MWs (Cabinet Resolution, September 2021)

» Malaysia: As a result of a moratorium there has been a big fall in issuance of visit passes. However, MOHR
expects more demand for workers in 2022 from industry with higher economic growth. SOPs drafted.

» ilo.org
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Resuming labour migration

Good practices and recommendations

» There should be no difference between migrant workers (MWs) and other entrants on health
requirements

» Additional migration costs (testing, quarantine, health insurance) should not be borne by MWs. As
indeed is policy in Japan, Malaysia and Thailand. But effective enforcement required.

» Subject to developments, fully vaccinated MWs should not be made to undergo paid quarantine of
more than one day as this significantly increases costs.

» The practice of quarantine exemption or stay at home for vaccinated MWs is being followed by GCC
countries, Republic of Korea and Singapore.

Advancing social justice, promoting decent work > ilo.orq
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Conclusions

» Migrant workers, while playing an essential role in the economy and care work were among the more
vulnerable groups during the pandemic

» Several countries provided access to testing and treatment, but there were practical barriers during outbreaks

» There have been success stories with respect to access to vaccines but challenges faced regarding
undocumented workers. Domestic workers also faced barriers.

» OSH became even more critical during the pandemic and there were deficiencies.

» Bubble and seal measures allowed production to continue but had ramifications on workers particularly when
poorly implemented

» Improvements have been made with respect to minimum standards in accommodation but they remain low

» Labour migration (inflows) is still much lower than levels before the pandemic

Advancing social justice, promoting decent work > ilo.orq
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Thank you

Nilim Baruah
Senior Regional Labour Migration Specialist

ILO Regional Office for Asia and the Pacific

Email: baruah@ilo.orq
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POEA Anti-lllegal Recruitment= AL EEMTEEN L= F = &
e L=
2021E11H25H - S
#Agent #SubAgent #lllegalRecruiter
BABALA ng POEA sa publiko na mag-ingat sa mga taong nag-rerecruit

o nangangako ng trabaho sa ibang bansa gamit ang pangalan ng mga =

_ e e & ) 3 a T
POEA-licensed recruitment agency. Kadalasan ay nagpapakilala ang ' ST i1 ‘ . o Eal  F2cebook URL: _,MM\IU\IIM(;Ql

mga ito na konektado 5a mga nasabing agency, pero sa katotohanan
ay hindi mga empleyado o rehistradong staff. LAHAT ng mag-rerecruit
(mangangako, mag-rerefer, mag-popost 0 mag-aadvertise) pa-abroad

ay kinakailangang authorized ng mga licensed na agency at dapat ay 2 - : "; :_ = :;;
nakalista o kinikilala ng POEA. i : NG| " Facebook URL: (WAR ! W, 5

- g i ) facebook com/periac Nl 1 mvcom/shnu l:uanullcrL?-“N‘ G 1 Facebook um[_—A\ABH-ING 1 ﬁw?ﬁ%g‘lus
ILLEGAL ang mga di-rehistradong AGENT o SUB-AGENT. Marami ng | | || #focomiprofies! 000n1502573695 |

nabiktima ang mga agent na ito, na itinakbo o pinatubos ang mga
passport ng aplikante, inililipat sa ibang agency, pinepeke ang mga
papeles, pinag-memedical kahit na wala pang employer, kontrata, o
alok ng trabaho. May ilan na ring minamaltrato, at mga kaso ng
human trafficking at prostitusyon.

Porla Caleja Robles

@ @ e

@ e
B s . 2 o=
racebook UpL: (WARNING| el ﬂARNIN:}G ' © Facebook URL:
) | |

m/sofio audrey. 5623
facebook.com/yelol.napull | fb,com/rose. garan.3

Kung nag-nanais mag-apply pa-abroad ay direktang makipag-
ugnayan sa mismong opisina ng mga POEA-licensed recruitment
agency. Maaari ring tumawag o mag-email sa mga recruitment agency
na nakalista sa POEA website {(www.poea.gov.ph). Ang sinumang may
reklamo o impormasyan sa mga illegal recruiter ay maaaring mag-
report o mag-PM dito sa POEA Anti-lllegal Recruitment Branch.

HEFRERS

(H7lr) POEA Anti-illegal Recruitment Facebook<— &V (R ¥ BIE2022/1/7)
https://www.facebook.com/media/set/?vanity=airbranch&set=a.783121222402272
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