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Thispaperclarifiedtheactualstatusofcontinuousemploymentandchildbirthbehavioroffe-

malepublicemployeesbasedontheindividualdatafrom"The14thBasicSurveyonChildbirth

Trend"(NationalInstituteofPopulationandSocialSecurityResearch2012a)whileconfirmingthe

characteristicoffemaleemploymentinthepublicsectorofourcountrybasedonthestatisticaldata.

Thispaperattemptstoconsiderenvironmenttohaveagoodbalancebetweenworkandfamilyof

femaleinthepublicsectorandalsoconsiderthebackgroundbycomparingwithprivatesector.

AsthecharacteristicofthepublicsectorinJapan,firstly,thesizeisrelativelysmallabout8%

outofallemployeesandtheratiooffemalepublicemployeesisalsofew,42%orless.Also,the

ratiooffemaleinoccupationalcategoriessuchaseducation,medicalcare,welfare,nursingcareis

showingahighertrendaswellasotheroverseascountries.

Theanalysisby"The14thBasicSurveyonChildbirthTrend"clarifiedthatthefemaleinthepub-

licsectorhavenotonlysignificantlyhighratioofcontinuousemploymentasofmarriageandchild-

birth,butalsomorechildrenbornandhaveabetterbalancebetweencontinuousemploymentand

marriage/childbirththanprivatesector.Thefactorsofhighratioofagoodbalanceinthefemale

publicemployeesmightberesultingfrombothside,notonlytheeffectiveenvironmenttosupport

childcarethatrealizescontinuousemploymentasofmarriage,childbirth,andchildcare,butalsoa

contrarycasualrelationshipsuchasthefemalewhoarebasicallyaggressiveonestablishingfamily

andstronglyintendtohaveagoodbalanceselectemploymentinthepublicsector.Moreaccurate

analysiswillberequiredforthefactorsandbackgroundtohaveagoodbalanceoffemaleinthe

publicsector.


