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Ademographicanalysisonfertilityandemploymentcontinuationof
marriedwomeninJapan

MotomiBEPPU

Theauthorconsidersthatthewayofworkingofwomenandgivingbirthareaffectednotonly

byprenatalemploymentstatusbutalsobyemploymentcontinuationorinterruption.Therefore,

thisstudyconductsdemographicanalysiswithmarriedwomenbyemploymentstatusbefore

childbirthafterthe1980stoclarify(1)employmentcontinuationratesofwomenwhogivebirth

andnotduringthepastoneyearand(2)thefertilityratesofwomenwhokeeponworkingandquit.

Throughthisstudy,wegettheresultsasfollows.Theemploymentcontinuationrateofwomen

whogivebirthismuchlowerthanthatofwomenwhodonotgivebirth.Amongwomengiving

birthinthepastoneyear,thecontinuationrateofnon-regularemploymentisashalfasthatofthe

regularemployment.Fromtheviewpointofbirthorder,theemploymentcontinuationrateof

womengivingfirstbirthtochildislowerthanwomengivingthesecondregardlessofregularor

non-regularemployment.Andwecanalsopointoutthatthelevelofcontinuationrateisverylow

incaseofnon-regularemployment.Theanalysisoffertilityofwomenwhokeeponworkingand

quitshowedthatthefertilitylevelofthosewhoquittheirworkishigherthanthatofthosewho

keeponworking,regardlessofwhethertheyareregularornon-regularemployee.

Incaseofwomenwhokeeponworking,thefertilityofregularemployeeishigherthanthatof

non-regularemployee.However,incaseofwomenwhoquittheirwork,thedifferenceoffertility

ratesbetweenregularemployeeandnon-regularemployeeissmallorobscure.Generally,both

employmentcontinuationrateandfertilityrateremainatalowlevelonfirstbirth.

Itcanbesaidthattheprogressofsupporttoregularemployeewithcaringtheirchildrenhasbeen

madetoacertaindegree.Meanwhile,theanalysisonnon-regularemployeealsoindicatesthat

supporttothemhasnotprogressedobviously.Iftheshareofmarriedwomenwhoarenon-regular

employeeincreaseswithlowfertilityoftheirfirstbirth,thefertilityofthewholemarriedwomen

wouldpossiblybecomelower.


