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CausalRelationshipbetweenHusbands'Work-LifeBalanceandWives'
DesiretoBearChildren

HachiroNISHIOKAandAtsushiHOSHI

ThepurposeofthispaperistoexaminetheeffectsinJapanofhusbands'involvementin

houseworkandtheirworkinghoursontheirwives'desiretobearchildren.Inthisanalysisweused

micro-dataobtainedfrom theInternationalComparativeSurveyonMarriageandtheFamily

conductedin2004and2007.Thedatawascollectedformenandwomenagedbetween18and69

yearsofage.Fromthissample,weselectedmarriedwomenbetweentheagesof18and39,

operationalizedtheirhusbands'work-lifebalanceintermsofbothworkinghoursandinvolvement

inhousework,thenanalyzedtheeffectsofthesetwovariablesontheselectedwomen'sdesireto

havechildren.

Causalanalysisofthisdatausingsynchronousandcross-laggedeffectsmodelsrevealedthata

husband's,involvementinhouseworkhasastatisticallysignificantpositiveeffectonawife'sdesire

tobearchildrenandheridealnumberofchildren.Ontheotherhand,inthisstudywefoundthat

husbands'workinghoursperweekhadnosubstantialimpactonwives'desiretohavechildren.

Furthermore,theresultsshowednoclearpositivecorrelationbetweenhusbands'workinghoursand

theirdegreeofparticipationinhouseholdchores.Thisresultwasconsistentfordatasetsfromboth

surveys(2004and2007).Thesefindingsmayhaveimplicationsfortheformationorimplementa-

tionofpoliciesdesignedtoincreasethebirthrateinJapanbecausetheresultshintattheimportance

oftakingintoaccountgenderrolesanddivisionsoflaboralonggenderlineswithinthehousehold,

ratherthanmerelylookingatmen'sworkingstyles,wheneverconsideringmen'swork-lifebalance.


