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OccupationalCareersandInternalMigration
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Thispaperanalyzedtherelationshipbetweenoccupationalcareersandinternalmigration

usingthedatafromtheEighthNationalSurveyonMigration.Theanalysiswasconductedonmale

andfemaleregularemployees.Asaresult,thefollowingfourpointsbecameclear:(1)Asformen,

comparedtothosewhocontinuetheircareersinprofessionalandengineeringjobs,thosewhohave

changedfromprofessionalandengineeringjobsorsalesjobstomanagerialjobstendtohavea

widerrangeofandmorefrequentmigration.Ontheotherhand,thosewhocontinuetheircareers

suchasmanufacturingprocessandservicejobstendtohaveanarrowerrangeofandlessfrequent

migration.(2)Regardingwomen,comparedtothosewhocontinuetheircareersinprofessionaland

engineeringjobs,thosewhocontinuetoworkinclericalandmanufacturingprocessjobstendto

haveanarrowerrangeofandlessfrequentmigration.(3)Tendencytohavemovedtoother

prefecturesforthefinaleducationorfirstjobofthosewhostartoccupationalcareersfrom

professionalandengineeringjobsandtendencytobetransferredofmalemanagersand

managers-to-bearethemainfactorsof(1)and(2).(4)Forwomen,theeffectofdifferencesin

occupationalcareeronmigrationislimitedcomparedtomenandwomenarelessmobileatthe

milestonesinvocationalcareerformationthanmen.Understandingthedifferencesininternal

migrationdependingonoccupationalcareerswillhelptofindouttheroleofmigrationin

occupationalcareerformationandtheactualsituationofinternalmigrationrelatedtoemployment.


